
   ç_ÕëØÀ Ñ ±ßìä_Ø ±ëß. ÕËõá, ÕðáÀ ìhëäõØí   ÀëÝýäëèÀ ç_ÕëØÀ Ñ ßÖíáëá Öðßí çèç_ÕëØÀ Ñ  ìÜÞõæ ìhëäõØí, ÕþìäHë çùÞëßíÝë

ÒÃðÉßëÖ ßùÉÃëß çÜëÇëßÓÞð_ äëìæýÀ áäëÉÜ wë. 30/- Èõ. áäëÉÜ ÜëìèÖí ÀìÜåÞßÞí ÀÇõßí, ìèçëÚí åëÂë, OáùÀ Þ_. 19/1, Íë". °äßëÉ ÜèõÖë ÛäÞ, Ãë_ÔíÞÃß,
µÕßë_Ö ìÉSáë ÂëÖõÞí ÜëìèÖí ÀÇõßí±ù±õ VäíÀëßäëÜë_ ±ëäõ Èõ. ±ë µÕßë_Ö ÀùQMÝðËßë³{ ÕùVË ±ùìÎçùÜë_ áäëÉÜ (çìäýç ÇëÉý çë×õ) VäíÀëßäëÜë_ ±ëäõ Èõ.

äõÚçë´Ë Ñ www.gujaratinformation.net                           www.facebook.com/gujaratinformation.official Phone No. : 079-232-53440

�

±ùÞáë³Þ ±ß°Þí ÈõSáí ÖëßíÂ Ñ 18-03-2016 ÉBÝëÞí À<á ç_AÝë Ñ 219

½èõßëÖ ¿Üë_À Ñ 01/2016

´ãLØßë Ãë_Ôí çõLËß Îùß ±õËùìÜÀ ìßçÇýÜë_ ±ë´.Ëí.±ë´.
ÕþÜëHëÕhë èùSÍß ËõÀìÞåíÝÞù Õëçõ×í ËõÀìÞåíÝÞ, VËë³ÕõLÍßí
Ëÿõ³Þí{ ÀõËõÃßí-II ÜëËõ ìäìäÔ ËÿõÍÜë_ ÉBÝë±ù Ûßäë ÜëËõ
±ùÞáë´Þ ±ß°±ù Ü_ÃëääëÜë_ ±ëäõ Èõ.
� ÉBÝëÞí ìäÃÖùÑ (ËõÀìÞåíÝÞ - çí)

 ¿Üë_À      ÀùÍ             ËÿÿõÍ ÉBÝë±ùÞí ç_AÝë
Þ_Úß ±.½. ±.Õ.ä. çëÜëLÝ À<á

1. TC-01 ÍÿëÎËçÜõÞ (ìçìäá) 1 - 1 2

2. TC-02 ÀìÍÝë - 1 3 4

3. TC-03 äõSÍß - - 3 3

4. TC-04 Õõ´LËß - - 1 1

5. TC-05 ÍÿëNËçÜõÞ (ìÜÀõìÞÀá) 1 - 4 5

6. TC-06 ÀùQMÝðËß ±ùÕßõËß ±õLÍ - - 3 3

ÕþùÃþëìÜ_Ã ±ëìçVËLË

7. TC-07 Báëç Oáùäß - - 1 1

8. TC-08 Úù´áß ±õËõLÍLË - - 2 2

À<á ÉBÝë 2 1 18 21

� ÉBÝëÞí ìäÃÖùÑ (VËë´ÕõLÍßí Ëÿṍ Þí ÀõËõÃßí - II)

 ¿Üë_À      ÀùÍ             ËÿÿõÍ ÉBÝë±ùÞí ç_AÝë
Þ_Úß ±.½. ±.Õ.ä. çëÜëLÝ À<á

1. C/II-01 ´áõ@ËÿíåíÝÞ 5 4 27 36

2. C/II-02 ßõãÁÉßõåÞ ±õLÍ ±õçí ìÜÀõÞíÀ 1 1 5 7

3. C/II-03 ´LVË%ÜõLË ìÜÀõÞíÀ 4 4 8 16

4. C/II-04 ´áõ@ËÿùìÞ@ç ìÜÀõÞíÀ 4 4 4 12

5. C/II-05 ìÎËß 10 10 22 42

6. C/II-06 ìÜáßë´Ë ÎíËß 2 2 8 12

7. C/II-07 ÜåíÞíVË 1 1 2 4

8. C/II-08 ËÞýß 1 - 3 4

9. C/II-09 ìÜÀõÞíÀá ÜåíÞ Ë<á Üṍ LËõÞLç 1 - 2 3

10. C/II-10 ÚëÝùáù° 1 1 1 3

11. C/II-11 MáëLË ±ùÕßõËß 5 4 16 25

12. C/II-12 áõÚùßõËßí ±ëìçVËLË 7 6 21 34

À<á ÉBÝë 42 37 119 198

�  åöZëìHëÀ áëÝÀëÖ Ñ ËõÀìÞåíÝÞ - çí

� ¿Ü Þ_. 1 ×í 8 ÜëËõ Ñ ìäiëëÞ ÕþäëèÜë_ ±ùÈëÜë_ ±ùÈë
60 ËÀë ÃðHë çë×õ Ôù. 12 Õëç (10 + 2) ×Ýõáë èùäë
½õ´±õ. Ôù.12Üë_ ìÎì{@ç, ÀõìÜVËÿí ±Þõ ÜõJç ìäæÝù
èùäë ½ṍ ±õ. ±×äë ±ùÈëÜë_ ±ùÈë 60 ËÀë ÃðHë çë×õ

Ôù. 10 (çëÝLç ±Þõ ÜõJç) Õëç. ÍÿëÎËçÜõÞ (ìçäíá),

ÀìÍÝë, äõSÍß, Õṍ LËß, ÍÿëÎËçÜõÞ (ìÜÀõìÞÀá), ÀùQMÝðËß

±ùÕßõËß ±Þõ ÕþùÃþëÜÙÃ ±ëìçVËLË, Báëç Oáùäß, Úù´áß

±õËõLÍLË äÃõßõ ËÿõÍÜë_ ±ùÈëÜë_ ±ùÈ\_ ±õÀ äæýÞí ±äÔíäëâð_

±ë´.Ëí.±ë´.Þð_ ÕþÜëHëÕhë èùäð_ Éwßí Èõ. ±ë´.Ëí.±ë´.

ÀÝëý ÚëØ 4 äæýÞù ±ÞðÛä èùäù Îß°ÝëÖ Èõ.

�  åöZëìHëÀ áëÝÀëÖ Ñ VËë´ÕõLÍßí Ëÿṍ Þí ÜëËõ

� ¿Ü Þ_. 1 ×í 9 ÜëËõ Ñ ìäiëëÞ ÕþäëèÜë_ ±ùÈëÜë_ ±ùÈë

60 ËÀë ÃðHë çë×õ Ôù. 12 Õëç (10 + 2) ×Ýõáë

èùäë ½õ´±õ. Ôù.12Üë_ ìÎì{@ç, ÀõìÜVËÿí ±Þõ ÜõJç

ìäæÝù èùäë ½õ´±õ. ±×äë ±ùÈëÜë_ ±ùÈë 60 ËÀë ÃðHë

çë×õ Ôù. 10 (çëÝLç ±Þõ ÜõJç) Õëç. ç_Ú_ÔíÖ ËÿõÍÜë_ 2

äæý×í ±ùÈ\_ Þë èùÝ Öõäð_ ±ë´.Ëí.±ë´.Þð_ ÕþÜëHëÕhë èùäð_

Éwßí Èõ ±×äë ç_Ú_ìÔÖ ËÿõÍÜë_ ±õÀ äæýÞð_ ±ë´.Ëí.±ë´.Þð_

ÕþÜëHëÕhë ±×äë ±õÀ äæýÞù ±ÞðÛä èùäù ½ṍ ±õ.

� ¿Ü Þ_. 10 ÜëËõ Ñ ìäiëëÞ ÕþäëèÜë_ ±ùÈëÜë_ ±ùÈë 60

ËÀë ÃðHë çë×õ Ôù. 12 Õëç (10 + 2) ×Ýõáë èùäë

½õ´±õ. Ôù.12Üë_ ìÎì{@ç, ÀõìÜVËÿí, ÚëÝùáù° ±Þõ ÜõJç

ìäæÝù èùäë ½õ´±õ.

� ¿Ü Þ_. 11 ÜëËõ Ñ ìäiëëÞ ÕþäëèÜë_ ±ùÈëÜë_ ±ùÈë 60

ËÀë ÃðHë çë×õ Ôù. 12 Õëç (10 + 2) ×Ýõáë èùäë

½õ´±õ. Ôù.12Üë_ ìÎì{@ç, ÀõìÜVËÿí ±Þõ ÜõJç ìäæÝù

èùäë ½õ´±õ.

� ¿Ü Þ_. 12 ÜëËõ Ñ ìäiëëÞ ÕþäëèÜë_ ±ùÈëÜë_ ±ùÈë 60

ËÀë ÃðHë çë×õ Ôù. 12 Õëç (10 + 2) ×Ýõáë èùäë

½õ´±õ. Ôù.12Üë_ ìÎì{@ç, ÀõìÜVËÿí ±Þõ ÜõJç ìäæÝù

èùäë ½ṍ ±õ. ±×äë ±ùÈëÜë_ ±ùÈë 60 ËÀë ÃðHë çë×õ

Ôù. 10 (çëÝLç ±Þõ ÜõJç) Õëç. ç_Ú_ÔíÖ ËÿõÍÜë_ 2

äæý×í ±ùÈ\_ Þë èùÝ Öõäð_ ±ë´.Ëí.±ë´.Þð_ ÕþÜëHëÕhë èùäð_

Éwßí Èõ ±×äë ç_Ú_ìÔÖ ËÿõÍÜë_ ±õÀ äæýÞð_ ±ë´.Ëí.±ë´.Þð_

ÕþÜëHëÕhë ±×äë ±õÀ äæýÞù ±ÞðÛä èùäù ½ṍ ±õ.

� ÖëáíÜÞù çÜÝÃëâù Ñ Úõ äæý

� ÖëáíÜ ØßQÝëÞ VËë´ÕõLÍ Ñ  Õþ×Ü äæõý ÕþìÖÜëç w.6200

Ö×ë Úí½ äæõý ÕþìÖÜëç w.7200 VËë´ÕõLÍ ÜâäëÕëhë

Èõ.

� ÖëáíÜ ÚëØ ÜâäëÕëhë ÃþõÍ Ñ  VËë´ÕõLÍßí Ëÿõ´ÞíÜë_

ìÞÔëýìßÖ ÖëáíÜ çÎâÖëÕñäýÀ ÕñHëý ÀßÞëß µÜõØäëßùÞõ

ìÞÝÖ ÜëÕØoÍù ç_Öùæäë×í ÞíÇõ ÜðÉÚ ìÞÝìÜÖ ÕÃëß

ÔùßHëÜë_ çÜëääëÜë_ ±ëäåõ.



2 Öë. 2° ÜëÇý, 2016, ÃðÉßëÖ ßùÉÃëß çÜëÇëß

� ËõÀìÞåíÝÞ/BÑ w. 5200 - 20,200 äkëë w. 2000
ÃþõÍ Õõ

ËõÀìÞåíÝÞ/C Ñ w. 5200 - 20,200 äkëë w. 2400
ÃþõÍ Õõ

� Õç_ØÃí Õþì¿Ýë Ñ
ËõÀìÞåíÝÞ/C ÜëËõ Ñ Úõ ÖÚyëÜë_ Õç_ØÃí ×åõ áõìÂÖ

ÕßíZëë ±Þõ ËÿõÍ ÕßíZëë
áõìÂÖ ÕßíZëëÜë_ Ôù. 10 / Ôù. 12 Þë (ÜõJç, ìÎ{í@ç,
ÀõÜõVË ÿí)Þë ±PÝëç¿Ü ÜðÉÚ Ö×ë ç_Ú_ÔíÖ Ëÿ õÍÞë
±ë´.Ëí.±ë´. VÖßÞë èõÖðáZëí Õþ‘ù ÕñÈäëÜë_ ±ëäåõ. Éõõ
µÜõØäëßù áõÂíÖ ÕßíZëëÜë_ Õëç ×åõ Öõ±ùÞõ ËÿõÍ ÕßíZëëÜë_
ÚùáëääëÜë_ ±ëäåõ.

� VËÿë´ÕõLÍßí Ëÿṍ Þí ÜëËõ Ñ µÜõØäëßùÞí Õç_ØÃí áõìÂÖ ÕßíZëë
¦ëßë ×åõ. áõìÂÖ ÕßíZëëÜë_ Ôù. 10 / Ôù. 12 Þë (ÜõJç,
ìÎì{@ç, ÀõìÜVËÿí)Þë ±PÝëç¿Ü ÜðÉÚ Ö×ë ç_Ú_ÔíÖ ËÿõÍÞë
±ë´.Ëí.±ë´. VÖßÞë èõÖðáZëí Õþ‘ù ÕñÈäëÜë_ ±ëäåõ.

� çëÜëLÝ åßÖù Ñ
� äÝ ÜÝëýØë Ñ Öë. 18-3-2016Þë ßùÉ ËõÀÞíåíÝÞ - çí

ÜëËõ 27 äæý çðÔí, VËë´ÕõLÍßí Ëÿõ´Þí ÜëËõ 18 ×í 22
äæýÞí èùäí ½õ³±õ.
µÕáí äÝ ÜÝëýØëÜë_ ±.½/±.É.½. äÃýÞõ Õë_Ç äæý, ±.Õ.ä.
Þõ hëHë äæýÞí, 1984Þë ßÜÂëHëùÜë_ ÜëÝëý ÃÝõáë åAçÞë
±ëìlÖùÞõ Õë_Ç äæýÞí Ö×ë ±õ@ç çìäýçÜõÞÞõ ìÞÝÜùÞðçëß
È^Ë Üâí åÀåõ.

� ÉLÜ ÖëßíÂÞí Âßë´ ÜëËõ VÀ>á áíäÙÃ çìËóìÎÀõË ±×äë
ÖõÞõ çÜÀZë ÕþÜëHëÕhë É ÜëLÝ ÃHëäëÜë_ ±ëäåõ.

� ØåëýääëÜë_ ±ëäõáí ÉBÝë±ùÞí ç_AÝë ÀëÜÇáëµ èùäë çë×õ
ÎõßÎëßÞõ Õëhë Èõ.

� ±ÞðÛäÞí ÃHëÖßí ±ùÞáë´Þ ±ß°Þí  ÈõSáí ÖëßíÂÞë
ßùÉ ÜðÉÚ ÃHëëåõ.

� Üëhë ±.½/±.É.½. äÃýÞë µÜõØäëßùÞõ É áõìÂÖ ÕßíZëë/
³LËßTÝðÜë_ µÕãV×Ö ×äë ÜëËõ äÖÞÞë V×â×í çú×í Ë>_Àë
wËÞí ÜðçëÎßí ÜëËõ ±ëääë-ÉäëÞð_ Úí½ äÃýÞð_ ßõáäõ/Úç
ÛëÍ<_ Õþäëç ÀÝëýÞí çëìÚÖí ßÉ^ ÀÝõý ÇñÀääëÜë_ ±ëäåõ.
çßÀëßí ÀÜýÇëßí èùÝ Öõäë ±.½./ ±.É.½. äÃýÞë
µÜõØäëßùÞõ Ëí.±õ. ÜâäëÕëhë Þ×í, Ö×ë ßõáäõ Õþäëç ÜëËõ
ßëèÖ ÜâäëÕëhë èùÝ Öõäë çßÀëßí ÀÜýÇëßí ±.½/±.É.½.
äÃýÞë µÜõØäëßùÞõ ÕHë Ëí.±õ. ÜâäëÕëhë Þ×í.

� Õç_Ø ×Þëß µÜõØäëßùÞí Õþë×ìÜÀ ìÞÜb_À ±ë´°çí±õ±ëß
ÀáÕyÜ ÂëÖõ ×åõ. Õß_Öð ±õËùìÜÀ ±õÞ°ý ìäÛëÃÞë
ÛëßÖÛßÜë_ ±ëäõáë Àù´ÕHë ÝðìÞË ÂëÖõ ÎßÉ Ú½ääëÞí
ÖöÝëßí ßëÂäëÞí ßèõåõ.

� ½õ Àù´ µÜõØäëß ±õÀ×í äÔð ÉBÝë ÜëËõ ±ß° Àßäë
ÜëÃÖë èùÝ Öù ØßõÀ ÉBÝë ÜëËõ ±áÃ ±ùÞ áë³Þ ±ß°
Àßí åÀõ Èõ.

� ±ß° Àõäí ßíÖõ Àßåù ? Ñ  µÜõØäëßù±õ ±ë´°çí±õ±ëß
ÀáÕyÜÞí äõÚçë´Ë www.igcar.gov.in µÕß Öë. 18-
3-2016 çðÔíÜë _ ±ùÞáë´Þ ±ß° ÀßäëÞí Èõ .
±ùÞáë´Þ ±ß° ÀßÖí äÂÖõ µÜõØäëßù±õ ìçVËÜ ¦ëßë
ÉÞßõË ±õìMáÀõåÞ ß°VËÿõåÞ Þ_Úß (ARN) Âëç ÞùîÔí
ßëÂäù ÀëßHëÀõ ±ß°Þí ìÕþLË ±ëµË ÀëÏäë ÜëËõ  ARN
Þ_Úß ±Þõ ÉLÜÖëßíÂ ±õLËß Àßäí Éwßí Èõ.

� ±ß°Þð_ ìÕþLË ±ëµË Ñ  ±ùÞ áë´Þ ±ß° ÀÝëý ÚëØ
µÜõØäëßù±õ ÖõÞ_ð ìÕþLË ±ëµË ÀëÏí áõäëÞð_ ßèõåõ. ±ë ìÕþLË
±ëµË çë×õ ÞíÇõ Øåëýäõá ÕþÜëHëÕhëùÞí ÕþÜëìHëÖ ÞÀá
áõìÂÖ ÕßíZëë äÂÖõ çë×õ áëääëÞí ßèõåõ.

(1) ìÕþLË ±ëµËÜë_ ìÞÝÖ ÉBÝë±õ VäÝ_Þù ÕëçÕùËó çë´{Þù
ÎùËù ÇùËëÍí çèí Àßäí.

(2) VäÝ_ ÕþÜëìHëÖ åöZëìHëÀ ±Þõ ËõÀìÞÀá áëÝÀëÖÞõ áÃÖë
ÕþÜëHëÕhë-ÃðHëÕhëÀ

(3) VäÝ_ ÕþÜëìHëÖ ÉLÜ ÖëßíÂÞù Õðßëäù

(4) VäÝ_ ÕþÜëìHëÖ ±.½./±.É.½. ÜëËõ ìÞÝÖ ÞÜñÞëÜë_ ½ìÖÞù
ØëÂáù

(5) ±.Õ.ä.Þë µÜõØäëßù±õ ìÞÝÖ ÞÜñÞëÜë_ ÞùÞ-ì¿ÜíáõÝß
çë×õ VäÝ_ ÕþÜëìHëÖ ½ìÖÞù ØëÂáù

(6) åë.Âù.ÂëÕHë ÔßëäÞëß ÜëËõ ìÞÝÖ ÞÜñÞëÜë_ ÖÚíÚí
ÕþÜëHëÕhë.

(7) ±õ@ç çìäýç ÜõÞ ÜëËõ ìÍVÇëÉý çìËóìÎÀõË

(8) VäÝ_ ÕþÜëìHëÖ ±ÞðÛäÞð_ ÕþÜëHëÕhë

½èõßëÖ ç_Ú_ÔíÖ ÕñÈÕßÈ ÜëËõ

ç_ÕÀó Þ_. 044-27480234, 044-27480038

BANK OF INDIA, a leading Public Sector Bank having Head Office in Mumbai, invites applications for recruitment

of Specialist Officers in various cadre/scales as below:

Submission of on – line application commencing from : 23.02.2016

Last date for submission of on – line application : 08.03.2016

Relevant date for Age/Qualification/Post Qualification Experience : 01.01.2016

A. DETAILS OF THE POST / VACANCIES/RESERVATIONS :

Post Specialised Field Scale  Vacancies      PWD       Age as on

code       01.01.2016

SC ST OBC GEN TOTAL VC HI OC Min. Max.

001 Chartered Accountant II 5 2 6 7 20 — — 1 21 35

002 Risk Analysts II — — 1 3 4 — — — 25 35

003 Law Officer II 1 1 2 1 5 — — — 25 35

004 Information Technology II 7 3 12 20 42 — — 1 25 35

005 Technical Officer (Premises) II — — 1 1 2 — — — 25 35

006 Technical Officer (Appraisal) II — 1 3 — 4 — — — 25 35

Total 13 7 25 32 77 — — 2

Bank of India
Star House, Plot C-5, “G” Block, Bandra-Kurla Complex, Bandra (East), Mumbai 400 051.

Recruitment of Specialist Officers

Project No. 2015-16/2   Notice dated 08.02.2016

� The above vacancies are inclusive of backlog.

There is no reservation for Ex-Servicemen

candidate in the officers’ cadre. The number of

vacancies and also the number of reserved

vacancies is provisional and may vary according

to actual requirements of the Bank.

� Candidate belonging to reserved categories/ Ex-

Servicemen, for which no reservation has been

announced, are free to apply for vacancies

announced for unreserved category, however, they

must fulfill all the eligibility conditions of

unreserved category.

� The designation / name of the post are only

indicative. The bank reserves the right to change

the name of post / designation at any time without

notice. Recruitment Project 2015-16/2 Notice Dt.

08.02.2016

� PWD candidates belonging to HI & VI

categories for which no Reservation has

been announced need not apply as the posts

advertised are not suitable for them.

� Abbreviations stand for: SC - Scheduled

Caste, ST – Scheduled Tribe, OBC - Other

Backward Classes GEN - General Category PWD

– Persons with Disabilities, OC – Orthopedically

Challenged, VC – Visually Challenged HI –

Hearing Impaired and XSM – Ex-Servicemen

� PAY SCALE : BASIC PAY AS BELOW AND

OTHER ALLOWANCES AND PERQUISITES AS

APPLICABLE:

Present Scale of Basic Pay (in Rs.) –

SCALE : Middle Management Grade Scale –

II(MMGS II)

SCALE OF PAY : 31705-1145/1- 32850-1310/10

– 45950

(The above Scale of Basic pay is subject to

amendments of appropriate provisions in the Bank

of India Officers’ Service Regulations, 1979) .

� ELIGIBILITY CRITERIA (as on 01.01.2016)

Candidates, intending to apply for above post

should ensure that they fulfil the minimum

eligibility criteria specified by Bank for respective

post:

Please note that the eligibility criteria specified

herein are the basic criteria for applying for the

post. Candidates must necessarily produce the

relevant documents pertaining to category,

nationality, age, educational qualifications, post

qualification work experience etc. in original along

with a photocopy thereof in support of their identity

and eligibility as indicated in the online application

form. Please note that no change of category

will be permitted at any stage after registration

of the online application. Merely applying /

appearing and being shortlisted in the interview

and/ subsequent processes does not imply that

a candidate wil l  necessarily be offered

employment. No request for considering the

candidature under any category other than in

which applied will be entertained.

� Nationality / Citizenship:

A candidate must be either -

(i) a Citizen of India or

(ii) a subject of Nepal or

(iii) a subject of Bhutan or

(iv) a Tibetan Refugee who came over to India before

1st January 1962 with the intention of permanently

settling in India or

(v) a person of Indian origin who has migrated from

Pakistan, Burma, Sri Lanka, East African

countries of Kenya, Uganda, the United Republic

of Tanzania (formerly Tanganyika and Zanzibar),

Zambia, Malawi, Zaire, Ethiopia and Vietnam with

the intention of permanently settling in India,

provided that a candidate belonging to categories

(ii), (iii), (iv) & (v) above shall be a person in

whose favour a certificate of eligibility has been

issued by the Government of India.

� Age, Educational Qualifications & Post

Qualification Work Experience (As on

01.01.2016):

� Post Code : 001

Name of the Post & Scale : Chartered

Accountant Scale-II

Age as on 01.01.2016 : Min. 21 years Max. 35

years

Educational Qualifications (from a University/

Institution/ Board recognized by Govt. of

India/ approved by Govt. regulatory Bodies)

: Candidates who have completed / passed final

examination of Chartered Accountants.

Post-education Experience : N.A.

� Post Code : 002

Name of the Post & Scale : Risk Analysts

Scale -II

Age as on 01.01.2016 : Min. 25 years Max. 35

years

Educational Qualifications (from a University/

Institution/ Board recognized by Govt. of

India/ approved by Govt. regulatory Bodies):

Graduate degree(3 year full time programme) and

Post Graduate Degree Programme / Post

Graduate Degree in Management / Post Graduate

Degree in Business Administration with

specialisation in Risk Management (2 Years full

programme) , as regular full time student, from

a University recognised by UGC or an Institute

recognized by AICTE or a pass in Chartered

Accountant Examination or pass in ICWA

Post-education Experience : Minimum 3 years’

experience in a reputed financial institution / /

Bank/ Mutual Funds /NBFC’s

� Post Code : 003

Name of the Post & Scale : Law Officer Scale

-II

Age as on 01.01.2016 : Min. 25 years Max. 35

years

Educational Qualifications (from a University/

�
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Institution/ Board recognized by Govt. of

India/ approved by Govt. regulatory

Bodies):Graduate degree in Law with minimum

60% marks, as regular full time student, from a

recognized university and enrolled as an Advocate

in any State Bar Council. Candidates with Post

Graduate Degree in Law shall be given preference.

Post-education Experience : Candidate should

have experience of active practice as an Advocate

in Civil and Criminal Courts for a minimum period

of 5 years. Candidates who are working as Law

Officers in Nationalised Banks/Large Commercial

Banks / Public Sector Financial Institutions can

also apply provided they have practiced as an

Advocate for a minimum period of 5 years.

� Post Code : 004

Name of the Post & Scale : Information

Technology Scale II

Age as on 01.01.2016 : Min. 25 years Max. 35

years

Educational Qualifications (from a University/

Institution/ Board recognized by Govt. of

India/ approved by Govt. regulatory Bodies)

: Graduate Degree in Engineering in Computer

Science/ Electronics and Tele communication or

M.C.A. with min. 60% marks as full time regular

student, from a recognised University or an

Institute recognized by AICTE or an institute of

national / international repute. OR

Any Graduate with ‘A’ level qualification of

DOEACC Society or its equivalent examination

from Govt. recognised university / institute

Post-education Experience : (1) 2 years’

experience as Software Engineer / Data Base

Manager preferably in IT Organisations / Banks

/ Financial Institutions. OR (2) 3 years experience

as an IT / Computer Officer, with any scheduled

commercial bank

� Post Code : 005

Name of the Post & Scale: Technical Officer

(Premises) Scale II

Age as on 01.01.2016 : Min. 25 years Max. 35

years

Educational Qualifications (from a University/

Institution/ Board recognized by Govt. of

India/ approved by Govt. regulatory Bodies)

: Graduate Degree in Civil as regular full time

student, from recognized University / Institute

Post-education Experience : Min. 3 yrs.

Experience as Technical Officer in Banks/

Financial Institutions/ Govt. Organisation/ Public

Sector Undertaking / Listed Organisation in

Private Sector in supervision of planning,

construction and supervision of large commercial

/ residential buildings / housing projects including

interiors/services/ maintenance of building etc.

The candidate should have experience in handling

matters relating to interface with consultants,

review of estimates, justification of rates,

preparation and evaluation of tender documents,

supervision, progress monitoring, scrutiny of bills,

etc.

� Post Code : 006

Name of the Post & Scale : Technical Officer

(Appraisal) Scale II

Age as on 01.01.2016 : Min. 25 years Max. 35

years

Educational Qualifications (from a University/

Institution/ Board recognized by Govt. of

India/ approved by Govt. regulatory Bodies)

: Engineering degree in discipline such as

Textiles, Chemical, Mechanical, Electrical,

Electronics, Production, Computer Science,

Metallurgy, B. Pharm. MBA in Finance from any

UGC recognized university is desirable

Post-education Experience : Min. 3 yrs

experience including experience in industry and

/ or in Bank / Financial Institution

� Relaxation of Upper age limit

1. Scheduled Caste/Scheduled Tribe : 5 years

2. Other Backward Classes : 3 years

3. Persons With Disability : 10 years

4. Ex-Servicemen, Commissioned Officers including

Emergency Commissioned Officers (ECOs)/

Short Service Commissioned Officers (SSCOs)

who have rendered at least 5 years military service

and have been released on completion of

assignment (including those whose assignment

is due to be completed within one year from the

last date of receipt of application) otherwise than

by way of dismissal or discharge on account of

misconduct or inefficiency or physical disability

attributable to military service or invalidment :5

years

5. Persons ordinarily domiciled in the State of

Jammu & Kashmir during the period 1-1-80 to

31-12-89 : 5 years

6. Persons affected by 1984 riots : 5 years

C. Online examination:

The structure of online examination will be is

under :

Law officer Scale II

Duration : 120 minutes

1. Name of the Tests :  English Language

No. of Questions : 50

Maximum Marks : 50

Minimum qualifying marks for general candidates

: 30

2. Name of the Tests :  General Awareness with

special reference to Banking Industry

No. of Questions : 50

Maximum Marks : 50

Minimum qualifying marks for general candidates

: 20

3. Name of the Tests :  Professional Knowledge

No. of Questions : 50

Maximum Marks : 100

Minimum qualifying marks for general candidates

: 50

Chartered Accountant Scale II, Risk Analyst

Scale II, Information Technology Scale II,

Technical Officer (Premises) & (Appraisal)

Scale II

Duration : 90 minutes

1. Name of the Tests :  English Language

No. of Questions : 50

Maximum Marks : 50

Minimum qualifying marks for general candidates

: 30

2. Name of the Tests :  Professional Knowledge

No. of Questions : 50

Maximum Marks : 100

Minimum qualifying marks for general candidates

: 50

The above tests except the Test of English

Language will be available bilingually, i.e. English

and Hindi.

Except Professional Knowledge paper, other

papers will be of qualifying in nature. Candidates

have to score minimum qualifying marks in these

papers.

Qualifying marks stipulated above are for General

Category candidates. Candidates belonging to

the Reserved Category (SC/ST/OBC/PWD), filling

in vacancies reserved for the relevant category,

will be entitled to a relaxation of 5% marks in

relation to that stipulated for general category

candidates.

Penalty for Wrong Answers : There will be

penalty for wrong answers marked in the

Objective Tests. For each question for which a

wrong answer has been given by the candidate

one fourth or 0.25 of the marks assigned to that

question will be deducted as penalty to arrive at

corrected score. If a question is left blank, i.e.

no answer is marked by the candidate; there will

be no penalty for that question.

� EXAMINATION CENTERS

(i) The examination will be conducted online in

Ahmedabad, Bangaluru, Bhopal, Bhubaneswar,

Chandigarh, Chennai, Dehradun, Delhi,

Hyderabad, Jaipur, Jammu, Kolkata, Lucknow,

Mumbai, Panaji, Patna, Raipur, Ranchi, Shimla

and Thiruvananthapuram

(ii) No request for change of centre for Examination

shall be entertained.

(iii) Bank, however, reserves the right to cancel any

of the Examination Centres and/ or add some

other Centres, at its discretion, depending upon

the response, administrative feasibility, etc.

(iv) BANK also reserves the right to allot the

candidate to any centre other than the one he/

she has opted for.

(v) Candidate will appear for the examination at an

Examination Centre at his/her own risks and

expenses and Bank will not be responsible for

any injury or losses etc. of any nature.

Group Discussion/ Interview:  Candidates who

will be shortlisted in the online examination will

subsequently be called for Group Discussion and/

or Interview. The total marks allotted for Interview

are 100. The minimum qualifying marks for the

general category candidates will be 40% and for

SC/ST/OBC/PWD is 35%. Group discussion will

be of 100 Marks & minimum qualifying marks for

the general category candidates will be 40% and

for SC/ST/OBC/PWD is 35%. Group Discussions

will be of qualifying nature & marks obtained in

Group Discussion will not be added for final

selection.

Interviews will be conducted at select centres.

The centre, address of the venue, time & date of

Interview will be informed to the shortlisted

candidates in the call letter. Candidates are

required to download their interview call letters

from authorised Banks website

www.bankofindia.co.in. Please note that any

request regarding change in date, centre etc. of

interview will not be entertained. However, Bank

reserve the right to change the date/ venue/ time/

centre etc. of Interview or hold supplementary

process for particular date /session / venue /

centre / set of candidates at its discretion, under

unforeseen circumstances, if any.

While appearing for the Interview, the

candidate should produce valid prescribed

documents given below.

List of Documents to be produced at the time

of interview (as applicable)

The following documents in original together with

a self-attested photocopy in support of the

Candidate’s eligibility and identity are to be

invariably submitted at the time of interview failing

which the candidate may not be permitted to

appear for the interview

(i) Printout of the valid Interview Call Letter

(ii) Valid system generated printout of the online

application form

(iii) Proof of Date of Birth (Birth Certificate or SSLC/

Std. X Certificate with DOB)

(iv) Photo Identify Proof as indicated in Point I below

(iv) Mark sheets & certificates for educational

qualifications. Proper document from Board /

University for having declared the result on or

before 01.01.2016has to be submitted.

(vi) Caste Certificate issued by competent authority

in the prescribed format as stipulated by

Government of India in case of SC / ST / OBC

category candidates. In case of candidates

belonging to OBC category, certificate should

specifically contain a clause that the candidate

does not belong to creamy layer section excluded

from the benefits of reservation for Other

Backward Classes in Civil post & services under

Government of India. OBC caste certificate

containing the ‘Non-creamy layer’ clause

should be issued during the period 01.04.2015

to 31.03.2016. Caste Name mentioned in

certificate should tally letter by letter with

Central Government list / notification.

Candidates belonging to OBC category but

coming under creamy layer are not entitled

to OBC reservation. They should indicate

their category as General in the online

application form.

(vii) Medical Certificate in prescribed format in case

of Persons With Disability category If the

candidate desires to use the services of a Scribe

at the time of online examination the duly filled

in Bio data of the scribe in the prescribed format

is to be submitted. This is a must.

(viii) An Ex-serviceman candidate has to produce a

copy of the discharge Certificate / pension

payment order and documentary proof of rank

last / presently held (substantive as well as

acting) at the time of interview. Those who are

still in defence service should submit a certificate

from a competent authority that they will be

relieved from defence services, on or before

07.03.2017

�
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�
(ix) Candidates serving in Government / quasi govt

offices/ Public Sector Undertakings (including

Nationalised Banks and Financial Institutions) are

required to produce a “No Objection certificate”

from their employer at the time of interview, in

the absence of which their candidature will not

be considered and travelling expenses, if any,

otherwise admissible, will not be paid.

(x) Persons eligible for age relaxation under B III (5)

must produce the domicile certificate at the time

of interview/ at any stage of the subsequent

process from the District Jurisdiction where he /

she had ordinarily resided or any other authority

designated in this regard by the Government of

Jammu & Kashmir to the effect that the candidate

had ordinarily domiciled in the State of J&K during

the period from 01.01.80 to 31.12.89.

(xi) Persons eligible for age relaxation under B III (6)

must produce a certificate from the District

Magistrate to the effect that they are eligible for

relief in terms of the Rehabilitation Package for

1984 Riot Affected Persons sanctioned by the

Government and communicated vide Ministry of

Finance, Dept. of Financial Services

communication No.F.No.9/21/2006-IR dated

27.07.2007.

(xii) Experience certificates, as applicable.

(xiii) Persons falling in categories (ii), (iii), (iv) and (v)

of Point B (I) should produce a certificate of

eligibility issued by the Govt. Of India

(xiv) Any other relevant documents in support of

eligibility

Note:- Candidates will not be allowed to appear

for the interview if he/ she fails to produce

the relevant eligibil ity documents as

mentioned above. No documents shall be

directly sent to Bank by candidates before

or after the interview.

� IDENTITY VERIFICATION : At the time of

interview, the call letter along with a photocopy

of the candidate’s photo identity such as PAN

Card/ Passport/ Driving Licence/ Voter’s Card/

Bank Passbook with photograph/ Photo identity

proof issued by a Gazetted Officer on official

letterhead/ Photo identity proof issued by a

People’s Representative on official letterhead/ valid

recent Identity Card issued by a recognised

college/ university/ Aadhar card with a

photograph/ Employee ID/ Bar Council Identity

card with photograph should be submitted to the

invigilator for verification. The candidate’s identity

will be verified with respect to his/her details on

the call letter, in the Attendance List and requisite

documents submitted. If identity of the

candidate is in doubt the candidate may not

be allowed to appear for the interview.

Ration Card and E-adhar Card will not be accepted

as valid ID proof.

In case of candidates who have changed their

name will be allowed only if they produce Gazette

notification/their marriage certificate/affidavit.

Note: Candidates have to produce in original the photo

identity proof and submit photocopy of the photo

identity proof along with the Interview Call Letter

while attending the interview, without which they

will not be allowed to take up the interview.

� SELECTION PROCEDURE

Selection will be through online test and/or group

discussion and/or personal interview, depending

on the number of applicants/eligible candidates.

In case of equal marks obtained by two or more

candidates, the merit order of such group of

candidates will be on the basis of marks obtained

in Professional Knowledge Paper i.e candidate

securing higher marks in Professional Knowledge

Paper will be placed higher in the merit list. If

the marks obtained in the Professional Knowledge

Paper is also equal or online test is not

conducted, the merit list will be drawn on the

basis of Date of Birth i.e. Candidate senior in

age will be placed higher in the merit List.

Bank reserves the right to conduct or to cancel

ONLINE TEST. Bank reserves the right to short-

list the candidates for Group Discussion/Interview

amongst the eligible candidates based on their

Qualification/Experience/Suitability for the Post,

if online test is not conducted and such decision

of the Bank will be final and binding.

Bank reserves the right to decide eligibility &

suitability of candidate on the basis of information

submitted in application (online) and the decision

of the Bank will be final and binding. Candidates

who are eligible and shortlisted may only be

called for Written Test and/ or Group discussion

and / or Interview.

The weightage (ratio) of Online Examination and

interview will be 50:50. The combined final scores

of candidates shall be arrived at on the basis of

total scores obtained by the candidates in Online

Examination (marks obtained in Professional

Knowledge paper) and Interview. A candidate

should be found suitable both in the Online

Examination and interview to be eligible for final

selection.

However, bank can decide not to conduct online

examination for any post/s / field/s depending

upon the number of applications and merit list

for such post/s / field/s will be drawn on the

basis of Interview Marks obtained by the

candidates

� HOW TO APPLY

Candidates can apply only online from 23.02.2016

to 08.03.2016 and no other mode of application

will be accepted.

� APPLICATION FEES/ INTIMATION CHARGES

(NON REFUNDABLE)

PAYMENT OF FEE ON LINE : 23.02.2016 to

08.03.2016 (Both days inclusive)

CATEGORY : AMOUNT (Rs.)

SC/ST/PWD : Rs. 100/- (INTIMATION CHARGES ONLY)

GENERAL & OTHERS  : Rs. 600/-

(APPLICATION FEE + INTIMATION CHARGES)

Bank Transaction charges for Online Payment of

application fees/intimation charges will have to

be borne by the candidate.

� PAYMENT OF FEES (ONLINE MODE ONLY)

1. The application form is integrated with the

payment gateway and the payment process can

be completed by following the instructions.

2. The payment can be made by using only Master/

Visa Debit or Credit cards or Internet Banking.

3. After submitting your payment information in the

online application form, PLEASE WAIT FOR THE

INTIMATION FROM THE SERVER. DO NOT

PRESS BACK OR REFRESH BUTTON IN

ORDER TO AVOID DOUBLE CHARGE

4. On successful completion of the transaction, an

e-Receipt will be generated.

5. Non-generation of ’E-Receipt’ indicates

PAYMENT FAILURE. On failure of payment,

Candidates are advised to login again using their

Provisional Registration Number and Password

and repeat the process of payment.

6. Candidates are required to take a printout of the

e-Receipt and online Application Form. Please

note that if the same cannot be generated online

transaction may not have been successful.

7. For Credit Card users: All charges are listed in

Indian Rupee. If you use a non-Indian credit card,

your bank will convert to your local currency

based on prevailing exchange rates.

8. To ensure the security of your data, please close

the browser window once your transaction is

completed.

� GENERAL INSTRUCTIONS

(1) Candidates will have to invariably produce

and submit the requisite documents such as

valid call letter, a photocopy of photo-identity

proof etc. at the time of interview.

(2) Before applying for the mentioned specialist posts,

the candidate should ensure that he/she fulfils

the eligibility and other norms mentioned in this

advertisement. Candidates are therefore to

carefully read this advertisement and follow all

the instructions given for submitting online

application.

(3) A Candidate’s shortlisting for interview and/

subsequent process is strictly provisional. The

mere fact that the call letter(s) has been issued

to the candidate does not imply that his/ her

candidature has been finally cleared by Bank.

Bank would be free to reject any application, at

any stage of the process, cancel the candidature

of the candidate in case

it is detected at any stage that a candidate does

not fulfil the eligibility norms and/or that he/she

has furnished any incorrect/false information/

certificate/documents or has suppressed any

material fact(s). If any of these shortcomings is/

are detected after appointment his/her services

are liable to be summarily terminated.

(4) Decision of Bank in all matters relating to selection

process will be final and binding on the candidate.

No correspondence or personal enquiries shall

be entertained by the Bank in this behalf.

(5) A candidate can apply for only one post and not

more than one application should be submitted

by any candidate. In case of multiple Applications

only the latest valid (completed) application will

be retained and the application fee/ intimation

charges paid for the other multiple registration(s)

will stand forfeited.

(6) Online applications once registered will not be

allowed to be withdrawn and/or the application

fee/ intimation charges once paid will not be

refunded nor be held in reserve for any other

examination.

(7) Any resulting dispute arising out of this

advertisement including the recruitment process

shall be subject to the sole jurisdiction of the

Courts situated at Mumbai.

(8) Canvassing in any form will be a disqualification.

(9) No request for change of address, or changes in

any other details mentioned in the online

application form will be entertained.

(10) In case any dispute arises on account of

interpretation of clauses in any version of this

advertisement other than English, the English

version available on Banks website shall prevail.

(11) A candidate should ensure that the signatures

appended by him/her in all the places viz. in his/

her call letter, attendance sheet etc. and in all

correspondences with the BANK/ Bank in future

should be identical and there should be no

variation of any kind.

(12) A recent, recognizable photograph should be

uploaded by the candidate in the online

application form and the candidate should ensure

that copies of the same are retained for use at

various stages of the process. Candidates are

also advised not to change their appearance till

the process is completed. Failure to produce the

same photograph at various stages of the process/

doubt about identity at any stage could lead to

disqualification.

(13) Candidates will have to appear for the interview

at their own expense. However, eligible outstation

SC/ST/Persons with Disabilities category

candidates called for interview will be paid IInd

class to & fro railway/ bus fare or actual expenses

incurred, whichever is less, by shortest route on

production of proof of travel (rail/ bus ticket etc.).

The above concession will not be admissible to

SC/ST/Persons with Disabilities category

candidates who are already in service in Central

/ State Government, Corporations, Public

Undertakings / Local Government, Institutions and

Panchayats etc.

(15) Bank shall not be responsible for any application

made/ wrong information provided by an unauthorized

person / institution. Candidates are advised not to

share their application details with anyone.

(16) Appointment of selected candidates is subject

to his/her being declared medically fit, as per

any other requirements of the Bank and also

subject to service and conduct rules of the Bank.

Decision of Bank will be final and binding on

candidates.

(17) Bank reserves the right to change (cancel/ modify/

add) any of the criteria, method of selection etc.

with or without assigning any reason.

(±Þðç_ÔëÞ ÕëÞ Þ_. 5 µÕß)
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ÉÜíÞ-ÜÀëÞ (ìßÝá ±õVËõË) Zëõhëõ ÀëßìÀØaÞí ÖÀù
s{eLk {fkLk yux÷u rhÞ÷ yuMxuxLkwt ûkuºk yu ËuþLkk yÚkoíktºkLke

fhkuzhßsw Au. ¼khík suðk Ëuþ{kt ßÞkt ÷k¾ku ÷kufku nsw Ãký
½hrðnkuýk Au yLku ÃkkuíkkLkwt ½h çkLkkððkLkk MðÃLkku swyu Au íkuðk
Ëuþ{kt yk ûkuºk hkusøkkhe {kxu {kuxk ÃkkÞu ykf»koý Ähkðu Au.

rhÞ÷ yuMxux þçË ykÃkýu íÞkt s{eLk {fkLkLkk {kr÷feÃkýk
MkkÚku Mktf¤kÞu÷ku Au yLku yk ytøkuLkk LkkýkfeÞ ÔÞðnkh fhíkkt ÷kufkuLku
rhÞ÷ yuMxux yusLx yÚkðk çkúkufh fnuðk{kt ykðu Au. íkuyku ÷kufkuLku
s{eLk yÚkðk {fkLk ¾heËðk, ðu[ðk fu ÷eÍ yÚkðk ¼kzuÚke ykÃkðk
fu {u¤ððk{kt MknkÞYÃk çkLku Au.

rhÞ÷ yuMxux yux÷u fu s{eLk yLku {fkLkLkk çku «fkh nkuÞ
Au- fku{ŠþÞ÷ «kuÃkxeo yux÷u fu ÄtÄkËkhe r{÷fík yLku hurMkzuÂLMkÞ÷
«kuÃkxeo- yux÷u fu hnuýktf yÚkðk ykðkMkeÞ r{÷fík.

hurMkzuÂLMkÞ÷ rhÞ÷ yuMxux yux÷u fu hnuðk {kxuLkk {fkLk{kt,
çktøk÷k, zwÃ÷uõMk, ^÷uxTMkT, yuÃkkxo{uLx ðøkuhuLkku Mk{kðuþ ÚkkÞ Au fu
su{kt ÷kufku hnuíkkt nkuÞ Au. çkeS íkhV fku{ŠþÞ÷ rhÞ÷ yuMxux
yux÷u fu ÄtÄkfkhe fu ðkrýÂßÞf r{÷fíkku{kt ykurVMk f[uheLkk
{fkLkku, rçk®Õzøkku, ykiãkurøkf ykðkMkku ðøkuhuLkku Mk{kðuþ ÚkkÞ Au.
su{kt fkuE ðuÃkkh, Wãkuøk fu ÃkAe fkÞko÷ÞLke «ð]r¥k Úkíke nkuÞ Au.
hurMkzuÂLMkÞ÷ rhÞ÷ yuMxux yusLx ÔÞÂõíkøkík yLku fwxwtçkku MkkÚku fkÞo
fhðk{kt rLk»ýkík nkuÞ Au. ßÞkhu fku{ŠþÞ÷ yusLx ykurVMkLku ÷økíke
søÞk yLku rçk®ÕzøkkuLku ÷økíkwt fkÞo fhu Au.

AuÕ÷k fux÷kf ËkÞfk{kt Ëuþ{kt rhÞ÷ yuMxux ûk uºk{kt
y¼qíkÃkqðo ð]rØ òuðk {¤e Au. ¼khík{kt f]r»k ûkuºk ÃkAe MkkiÚke ðÄw
hkusøkkhe Ãkqhe Ãkkzíkk yk ûkuºk{kt Mkhfkh îkhk MkeÄk rðËuþe hkufkýLku
{tsqhe yÃkkÞk çkkË yk ûkuºk{kt ÔÞkðMkkrÞfku yLku yusLx {kxu
fkhrfËeoLke rðÃkw÷ íkfku MkòoE Au.

«kuÃkxeo yÚkðk rhÞ÷ yuMxux {uLkus{uLxLku yurhÞk {uLkus{uLx
íkhefu yku¤¾ðk{kt ykðu Au su{kt ¼kzwt yufºk fhðwt, ÃkiMkkLkku rnMkkçk-
rfíkkçk hk¾ðku, ðe{kLkk «er{Þ{Lke [wfðýe íku{s r{÷fíkkuLke
ò¤ðýe {kxuLkk f{o[kheykuLku ÃkiMkkLke [wfðýe ðøkuhu Mkk{u÷ Au.
«kuÃkxeo yÚkðk rhÞ÷ yuMxuxLkk {uLkush- s{eLk {fkLkLke r{÷fíkkuLkk
fk{fks yLku ykŠÚkf ÔÞðnkhku {kxu sðkçkËkh nkuÞ Au – su{ýu
s{eLk {fkLkLke r{÷fíkkuLkk ík{k{ ykŠÚkf ÔÞðnkhku ðneðxe
fk{økehe ðøkuhu Mkt¼k¤ðkLke nkuÞ Au. íkuykuLkwt ¾hwt æÞkLk s{eLk
{fkLkLkk MkkuËk{kt LkVkLkwt «{ký ðÄkhðkLkwt yLku hkufkýfkhkuLku ÷k¼
ykÃkðkLkwt nkuÞ Au. rhÞ÷ yuMxuxLkk yusLxu yu MkwrLkrùík fhðkLkwt
nkuÞ Au fu, fkuE Ãký MkkuËku fhíke ð¾íku íkuLkk økúknf ÃkkMku r{÷fík
ytøkuLke ík{k{ {krníke WÃk÷çÄ nkuÞ, suÚke ÞkuøÞ ðu[ký ®f{ík
Lk¬e ÚkE þfu yLku ÷uLkkh yLku ðu[LkkhLkk rník{kt Mkkhku MkkuËku ÚkE
þfu.

yk ÔÞðMkkÞ{kt Mkk{u÷ rðrðÄ Mkuðkyku{kt r{÷fík çkíkkððe,
r{÷fíkLkku rðMíkkh, íkuLkwt rð&÷u»ký yLku ðu[ký ®f{ík Lk¬e fhíkkt
fu MkkuËku Ãkqhku fhíkkt Ãknu÷kt fhkhLke [fkMkýe fhðkLkwt nkuÞ Au. yk
fkÞo{kt {kuxk ¼køku ÔÞÂõík Ãkkuíku òýu Au yÚkðk Mkkhe heíku yku¤¾u
Au yuðk ÃkkuíkkLkk rðMíkkh{kt s fk{ fhðkLkwt nkuÞ Au.

ÞkuøÞíkk : ÞkuøÞíkk : ÞkuøÞíkk : ÞkuøÞíkk : s{eLk-{fkLkLkk yk rhÞ÷ yuMxux ûkuºk{kt fkÞo
fhðk {kxu yk{ íkku fkuE rLkrùík þiûkrýf ÷kÞfkík sYhe LkÚke.
yk{ Aíkkt {kuxk ¼køkLke rhÞ÷ yuMxux ftÃkLke fu {ÂÕxLkuþLk÷ MktøkXLkku
W{uËðkhu rhÞ÷ yuMxux {uLkus{uLx{kt fkuMko fÞkuo nkuÞ íkuðku ykøkún
sYh hk¾u Au.

rhÞ÷ yuMxux {uLkus{uLx{kt nk÷{kt yu{.çke.yu., rzÃ÷ku{k,
yLkwMLkkíkf rzÃ÷ku{k yLku «{kýÃkºk fkuMko [k÷u Au. rhÞ÷ yuMxux
{uLkus{uLx{kt yu{.çke.yu. {kxu ÷½wík{ ÷kÞfkík MLkkíkfLke Au. ßÞkhu
rzÃ÷ku{k yLku «{kýÃkºkLkk yLÞ yÇÞkMk¢{ku Äkuhý-12 ÃkAe
Ãký ÚkE þfu Au. fux÷kf fkuMko Ëqhðíkeo rþûký yÚkðk Ãkºkk[khÚke
Ãký ÚkE þfu Au. yk yttøkuLkk yÇÞkMk¢{ku{kt òu¾{Lkwt MðYÃk,
yÚkoþk†, rhÞ÷ yuMxux fkLkqLk, r{÷fíkkuLkwt {qÕÞ, íkuLkwt rð&÷u»ký,
r{÷fíkkuLkwt «çktÄLk, MktþkuÄLk ðøkuhu ÃkkMkktykuLkku Mk{kðuþ ÚkkÞ Au.

fkiþÕÞLke sYrhÞkík : fkiþÕÞLke sYrhÞkík : fkiþÕÞLke sYrhÞkík : fkiþÕÞLke sYrhÞkík : rhÞ÷ yuMxuxLkk {uLkushku{kt fux÷ef
¾kMk rðþu»kíkkyku fu fkiþÕÞ nkuðwt sYhe Au. su{kt òu¾{ ytøkuLkwt
¿kkLk, s{eLk-{fkLkkuLkk fkÞËkykuLkwt ¿kkLk, r{÷fíkkuLkk {qÕÞktfLk
yLku íkuLkk rð&÷u»kýLke þÂõík, ðkík[eík îkhk MkkuËkçkkSLke f÷k
ðøkuhu økwý yk ÔÞðMkkÞ{kt MkV¤íkk {kxu ¾qçk s sYhe Au.

s{eLk-{fkLk r{÷fík yÚkðk {k¤¾kfeÞ ûkuºk{kt fkÞo fhðk
EåAíke ÔÞÂõík{kt yu ík{k{ økwýku nkuðk òuEyu su MðíktºkÃkýu ÄtÄku
rðfMkkððk RåAíke ÔÞÂõíkyku{kt nkuðk sYhe nkuÞ Au. yk MktË¼o{kt
ík{khk{kt MktçktÄku çkktÄðkLke yLku rðfMkkððkLke f¤k nkuðe sYhe
Au. yu s heíku ík{khk{kt fkuE LkkýkfeÞ «çktÄLk MktMÚkk {kxu sYhe
yuðk økwýku nkuðk Ãký ¾qçk sYhe Au. MkkiÚke {n¥ðÃkqýo Ãkrhçk¤
ík{khu rhÞ÷ yuMxux {kfuoxLkk AuÕ÷k{kt AuÕ÷k «ðknkuÚke {krníkøkkh
hnuðwt sYhe Au. su{kt ¼rð»Þ{kt çkòhLkk ð÷ýkuLke Mkt¼kðLkkykuLkku
Ãký Mk{kðuþ ÚkkÞ Au.

rhÞ÷ yuMxux ûkuºk{kt çkktÄfk{ ûkuºk-xufTrLkf÷ fkÞo {kxu ík{khe
ÃkkMku rMkrð÷ yuÂLsrLkÞ®høkLke rzøkúe nkuðe ¾qçk s sYhe Au. rMkrð÷
yuÂLsrLkÞ®høk yÚkðk fLMxÙõþLk yuÂLsrLkÞ®høkLke fkuE Ãký
ÞwrLkðŠMkxeLke rzøkúe- çkkË – ðu[ký yÚkðk {kfuo®xøk{kt yÚkðk
RLxhLk uþLk÷ rh÷uþLMk yÚkðk rçkÍLk uMk fk uBÞwrLkf uþLk{k t
yu{.çke.yu.Lke rzøkúe {u¤ðeLku ÃkkuíkkLke fLMxÙõþLk ÃkuZe fu ftÃkLke MÚkkÃke
þfkÞ Au.

rhÞ÷ yuMxux{kt furhÞh {kxu sYhe fk iþÕÞ :rhÞ÷ yuMxux{kt furhÞh {kxu sYhe fk iþÕÞ :rhÞ÷ yuMxux{kt furhÞh {kxu sYhe fk iþÕÞ :rhÞ÷ yuMxux{kt furhÞh {kxu sYhe fk iþÕÞ :
(1) rçk®Õzøk yLku çkktÄfk{ ytøkuLkk xufTrLkf÷ {wÆkykuLkwt ¿kkLk.

(2) swËk swËk rðMíkkhku{kt {fkLk, s{eLk, Ã÷kux {kxuLkk [kuhMkVqx
ËeX AuÕ÷k{kt AuÕ÷k çkòh ¼kðkuLke {krníke. (3) rðrðÄ ftÃkLkeykuLkk
þìh yLku MxkufLkk Ëhßò ytøkuLke {krníke. (4) økúknfkuLku ykf»koðk
{kxu rðrðÄ çkòh, ðu[ký, ¾heË ®f{íkLke ÔÞqh[Lkk ðøkuhuLke ykðzík.
(5) þìh nkuÕzMko yÚkðk ¾heËLkkhk økúknfkuLkk rðþk¤ LkuxðfoLke
{krníke.

rhÞ÷ yuMxux ûkuºk {kxu fkhrfËeo {kxu rðrðÄ ¼qr{fkyku :rhÞ÷ yuMxux ûkuºk {kxu fkhrfËeo {kxu rðrðÄ ¼qr{fkyku :rhÞ÷ yuMxux ûkuºk {kxu fkhrfËeo {kxu rðrðÄ ¼qr{fkyku :rhÞ÷ yuMxux ûkuºk {kxu fkhrfËeo {kxu rðrðÄ ¼qr{fkyku :
1. hnuýktf rhÞ÷ yuMxux çkúkufh :1. hnuýktf rhÞ÷ yuMxux çkúkufh :1. hnuýktf rhÞ÷ yuMxux çkúkufh :1. hnuýktf rhÞ÷ yuMxux çkúkufh : ½h, {fkLk, ^÷ux ðøkuhu

hnuýktf r{÷fíkkuLkk ÷u-ðu[{kt Mkr¢Þ çkúkufh yÚkðk yusLx- su {wÏÞíðu
÷uLkkh yÚkðk ðu[LkkhLkwt «ríkrLkrÄíð fhíkku nkuÞ Au.

2. fku{ŠþÞ÷ rhÞ÷ yuMxux çkúkufh : 2. fku{ŠþÞ÷ rhÞ÷ yuMxux çkúkufh : 2. fku{ŠþÞ÷ rhÞ÷ yuMxux çkúkufh : 2. fku{ŠþÞ÷ rhÞ÷ yuMxux çkúkufh : yk «fkhLkk çkúkufh fu
yusLx nkìxu÷, ykurVMk MÃkuMk yLku yLÞ ÄtÄkËkhe s{eLk-r{÷fíkkuLke
MkkuËkçkkS{kt Mkr¢Þ nkuÞ Au. íkuyku {nËTytþu Aqxf ykurVMkLke søÞk,
þkuÃk, ËwfkLk, {ku÷, ykiãkurøkf søÞk fu nkìÂMÃkxkr÷xe MÃkuMk ûkuºku
Mkr¢Þ nkuÞ Au.

3. rhÞ÷ yuMxux yu«kEÍh : 3. rhÞ÷ yuMxux yu«kEÍh : 3. rhÞ÷ yuMxux yu«kEÍh : 3. rhÞ÷ yuMxux yu«kEÍh : yk «fkhLkk ÷kufku ðu[ký {kxuLke
s{eLk-{fkLkLke MktÃkr¥kLke ¾he fu ÞkuøÞ ®f{ík Lk¬e fhðk{kt rLk»ýkík
nkuÞ Au. íkuyku yk «fkhLke {qÕÞktfLk ÃkuZe íkhVÚke r{÷fíkLkwt {qÕÞ
rLkÄkorhík fhu Au. yk «fkhLkk rLk»ýkíkku çkUf yÚkðk {kuxk ¾kLkøke
hkufkýfkhku {kxu Ãký fkÞo fhíkk nkuÞ Au.

4. «kuÃkxeo {uLkush : 4. «kuÃkxeo {uLkush : 4. «kuÃkxeo {uLkush : 4. «kuÃkxeo {uLkush : yk «fkhLke ÔÞÂõík Mkk{kLÞ heíku
ÔÞkðMkkrÞf r{÷fík-ÔÞðMÚkkÃkLk ÃkuZeLkk rnMMkk íkhefu fkÞohík nkuÞ
Au yLku r{÷fíkLkk {kr÷fLkk hkufkýLke Mkt¼k¤ hk¾ðkLkwt íku{Lkwt fkÞo
nkuÞ Au. íku økúknfku MkkÚku fk{ fhu Au yLku ÷eÍ yLku huLxLkk ¼kzktÃkèkLkk
MkkuËkyku Ãký fhu Au.

5.  VurMkr÷xeÍ {uLkush : 5.  VurMkr÷xeÍ {uLkush : 5.  VurMkr÷xeÍ {uLkush : 5.  VurMkr÷xeÍ {uLkush : yk yuf Lkðku Q¼híkku ÔÞðMkkÞ Au
su{kt hurMkzuÂLMkÞ÷ xkWLkrþÃk fu ykurVMk rçk®Õzøk fu {ku÷ suðk {kuxk
Mkk uËkyku{kt frÚkík Mkk t¼¤u÷e ðkíkku WÃkh rðïkMk Lknª fhíkkt
LkVkfkhfíkkLku ðÄkhðkLkk nuíkwÚke yk «fkhLkk ÔÞkðMkkrÞfkuLke {ËË
÷uðk{kt ykðu Au.

6. rhÞ÷ yuMxux ELðuMx{uLx RLMkÕxLx : 6. rhÞ÷ yuMxux ELðuMx{uLx RLMkÕxLx : 6. rhÞ÷ yuMxux ELðuMx{uLx RLMkÕxLx : 6. rhÞ÷ yuMxux ELðuMx{uLx RLMkÕxLx : yk «fkhLke ÔÞÂõík
s{eLk {fkLkLkk çkòhLkwt Ÿzwt ¿kkLk Ähkðíke nkuÞ Au yLku r{÷fíkkuLkk
hkufkýfkhkuLku ©uc hkufkýLkku rðfÕÃk þkuÄðk{kt {ËËYÃk çkLku Au. íku{Lkku
{wÏÞ WÆuþ yuðe r{÷fík þkuÄðkLkku nkuÞ Au su{kt {qÕÞLkk MðYÃk{kt
ÍzÃkÚke ð]rØ ÚkðkLke nkuÞ.

7.  «kusuõx zuð÷Ãk{uLx yuõMkÃkxo : 7.  «kusuõx zuð÷Ãk{uLx yuõMkÃkxo : 7.  «kusuõx zuð÷Ãk{uLx yuõMkÃkxo : 7.  «kusuõx zuð÷Ãk{uLx yuõMkÃkxo : s{eLk-{fkLkLkk çkòh{kt
yk «fkhLkk ÷kufku yuf yr¼Òk ytøk nkuÞ Au. íkuyku ðu[ký÷kÞf
r{÷fíkku Mksoðk{kt {wÏÞ ¼qr{fk ¼sðu Au. íkuyku «kuÃkxeo zuð÷ÃkMkoLku
r{÷fíkLkk ík{k{ ÃkkMkktykuLke Mk{sý ykÃku Au.

Mkt¼kðLkk yLku íkfkMkt¼kðLkk yLku íkfkMkt¼kðLkk yLku íkfkMkt¼kðLkk yLku íkfk u : {k¤¾kfeÞ MkwrðÄkyku yLku s{eLk-
{fkLk- r{÷fíkkuLk wt yk ûkuºk {kuxk ÃkkÞu ÃkiMkk f{kððk EåAíkkt
ÔÞkðMkkrÞfku {kxu ©uc íkf Ãkqhe Ãkkzu Au. òufu íku {kxu hkík-rËðMk
{nuLkík yLku s{eLk-{fkLkLkk fkhkuçkkh ûkuºku Ÿzwt ¿kkLk nkuðwt ¾qçk
sYhe Au.

nk÷{kt rhÞ÷ yuMxuxLkk ðu[ký ûkuºku fux÷ef ÷kufr«Þ ðuçkMkkEx
Mkr¢Þ Au. su{kt EÂLzÞk «kuÃkxeo zkux fku{, LkkELxeLkkELk yufMko zkux
fku{ yLku EÂLzÞk nkW®Mkøk zkux fku{ Mkk{u÷ Au. ¾heËLkkh økúknf
yLku ðu[Lkkh ðå[u {æÞMÚkeLkwt fkÞo fhíke ykðe ðuçkMkkEx Ãký
ÔÞðMkkrÞf rLk»ýkíkkuLku òuçk WÃkh hk¾íke nkuðkÚke íku{kt fkhrfËeoLke
íkf hnu Au. yu s heíku yk{kt ÃkkuíkkLkwt fk{fks fhðk ykðe «kuÃkxeo
ðuçkMkkEx fu y¾çkkhkuLke ònuh¾çkhkuLkku Mknkhku ÷E þfkÞ Au.

s{eLk-{fkLkLkk rhÞ÷ yuMxux ûkuºk{kt {kuxkÃkkÞu hkusøkkhe
Ãkqhe Ãkkzíke ftÃkLkeyku{kt fwþ{uLk yuLz ðuEf rVÕz, ze.yu÷.yuV.
r÷r{xuz, ÞLkexuf, xkxk nkW®Mkøk, yLMk÷ yu.Ãke.ykE., hknuò
ÞwrLkðMko÷, ÷kMkoLk yuLz xwçkúku r÷r{xuz, Ãkwts ÷kuEz økúqÃk, ÃkkïoLkkÚk
økúqÃk, yku{uûk r÷r{xuz, LkkELxeLkkELk yufMko yLku {ursf çkúeõMkLkku
Mk{kðuþ ÚkkÞ Au.

rhÞ÷ yuMxux ûkuºku {kuxe MktMÚkkykuLke ÞkËe yk «{kýu Au :rhÞ÷ yuMxux ûkuºku {kuxe MktMÚkkykuLke ÞkËe yk «{kýu Au :rhÞ÷ yuMxux ûkuºku {kuxe MktMÚkkykuLke ÞkËe yk «{kýu Au :rhÞ÷ yuMxux ûkuºku {kuxe MktMÚkkykuLke ÞkËe yk «{kýu Au :

(1) LkuþLk÷ EÂLMxxâqx ykuV fLMxÙõþLk {uLkus{uLx yuLz
rhMk[o, ÃkwLku (NIREM) (2) EÂLzÞLk EÂLMxxâqx ykuV rhÞ÷ yuMxux
(IIRE) (3) RICS -  Mfq÷ ykuV rçkÕx yuLðkÞh{uLx, LkkuEzk (4)
yur{xe ÞwrLkðŠMkxe, LkkuEzk (5) ytMk÷ ÞwrLkðŠMkxe, økwzøkktð (6)
xuhe ÞwrLkðŠMkxe, rËÕne. (MkkisLÞ : yuBÃ÷kuÞ{uLx LÞqÍ )

 - Mktf÷Lk : ykhíke Ãktzâk

(18) Intimations will be sent by email and/ sms only

to the email ID and mobile number registered in

the online application form. Bank shall not be

responsible if the information/ intimations do not

reach candidates in case of change in the mobile

number, email address, technical fault or

otherwise, beyond the control of Bank.

Candidates are advised to keep a close watch

on the authorised Bank website

www.bankofindia.co.in for latest updates.

� ACTION AGAINST CANDIDATES FOUND

GUILTY OF MISCONDUCT/ USE OF UNFAIR

MEANS

Candidates are advised in their own interest that

they should not furnish any particulars that are

false, tampered with or fabricated and should not

suppress any material information while

submitting online application. At the time of

interview or in a subsequent selection procedure,

if a candidate is (or has been) found guilty of –

(i) using unfair means or

(ii) impersonating or procuring impersonation by any

person or

(iii) misbehaving in the interview hall or disclosing,

publishing, reproducing, transmitting, storing or

facilitating transmission and storage of contents

or any information therein in whole or part thereof

in any form or by any means, verbal or written,

electronically or mechanically for any purpose or

(iv) resorting to any irregular or improper means in

connection with his/ her candidature or

(v) obtaining support for his/ her candidature by unfair

means, or

(vi) carrying mobile phones or similar electronic

devices of communication in the interview hall,

such a candidate may, in addition to rendering

himself/ herself liable to criminal prosecution, be

liable:

(a) to be disqualified from the interview for which he/

she is a candidate

(b) to be debarred either permanently or for a

specified period from any examination conducted

by Bank.

(c) for termination of service, if he/ she has already

joined the Bank.

� CALL LETTERS : The Centre, venue address,

post applied for, date and time for examination

and interview shall be intimated in the respective

Call Letter. An eligible candidate should download

his/her call letter from the Bank’s website

www.bankofindia.co.in by entering his/her details

i.e. Registration Number and Password/Date of

Birth. No hard copy of the call letter/ Information

Hand-outs etc. will be sent by post/ courier.

Intimations will be sent by email and/ sms to the

email ID and mobile number registered in the

online application form. Bank will not take

responsibility for late receipt / non-receipt of any

communication e-mailed/ sent via sms to the

candidate due to change in the mobile number,

email address, technical fault or otherwise beyond

the control of Bank. Candidates are hence advised

to regularly keep in touch with the authorised

Bank website www.bankofindia.co.in for details,

updates and any information which may be

posted for further guidance as well as to check

their registered e-mail account from time to time

during the recruitment process.

� ANNOUNCEMENTS:

All further announcements/ details pertaining to

this process will only be published/ provided on

Banks website www.bankofindia.co.in from time

to time.

General Manager (HR)

(±Þðç_ÔëÞ ÕëÞ Þ_. 4 Þð_ Çëáð)
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ßùÉÃëßäë_EÈ\ ìÜhëù, ÖÜõ ½Hëù Èù, Àõ Éõ - Öõ ÀëßìÀØaÞë
ZëõhëÜë_ Õþäõåäë ÜëËõ ÒÕþäõå ÕßíZëëÓ (±õLËÿç ËõVË) áõäëÜë_ ±ëäõ
Èõ. ±ëäí ÕßíZëë±ù ¦ëßë µÜõØäëßÞí ±õÚíáíËí (ZëÜÖë) ÇÀëçëÝ
Èõ. ÖõËáð_ É ÞèÙ ÕHë Éõ Öõ ÀëßìÀØaÞë ZëõhëÜë_ Ò±õLËÿíÓ Üïâí
ÃÝë, ÚëØ ÖõÜë_ ËÀí ßèõäë ÖõÜÉ ÖõÜë_ ÕùÖëÞë V×ëÞÞõ äÔð
ÜÉÚðÖ ÚÞëääë ÕHë ÀõËáíÀ Âëç ÕþÀëßÞí ZëÜÖë/±õÚíáíËíÞí
Éwß ÕÍõ Èõ.

±ëäí ±õÚíáíËí ÇÀëçäë ÜëËõ ÀõËáíÀ Âëç ÕþÀëßÞí
çëÝÀùáù°Àá ËõVË áõäëÜë_ ±ëäõ Èõ. ÉõÜë_ çëßù ØõÂëä ÀßÞëß
TÝìÀÖ ±ÜðÀ ÕþÀëßÞë ÀëÝýZëõhëùÜë_ çÎâ ×´ åÀõ, Öõäð_ ±ÞðÜëÞ
×´ åÀõ Èõ.

çëÜëLÝ ßíÖõ ±õäð_ ÜëÞäëÜë_ ±ëäõ Èõ Àõ, Éõ TÝã@Ö ÛHëäëÜë_
èùîìåÝëß èùÝ, ÖõÞëÜë_ ÀëßìÀØaÞë ØßõÀ ZëõhëùÜë_ ÉäëÞí ZëÜÖë
(ÀõõÕõçíËí) èùÝ Èõ. ÉõÜ Àõ Ôù.10Üë_ 95 ËÀë áëäÞëß ìäzë×a
çëÝLçÜë_ É´Þõ Íù@Ëß Àõ ±õãLÉìÞÝß ÚÞí åÀõ. ±×äë ÀùÜçý
á´Þõ C.A./C.S./M.B.A. ÕHë ×´ åÀõ. Öõ É ÕþÜëHëõ ±ëËóç
ÕþäëèÜë_ ±KÝëÕÀ ÕHë ×´ åÀõ. ÕHë ±ëäð_ ÜëÞí áõäð_ 100 ËÀë
çëÇð_ Þ×í. ÀëßHëÀõ ±ëäí èùîìåÝëß TÝã@ÖÞí çÜÉäëÞí, ÝëØ
ßëÂäëÞí, áÂäëÞí ÀúåSÝ (skill) Évß èù´ åÀõ, Õß_Öð ½õ
ÖõÞëÜë_ Éõ Öõ Zëõhëõ ÀõËáíÀ ÕëÝëÞí ÜñâÛñÖ ZëÜÖë (ÀõÕõçíËí)Ñ Þù
±Ûëä èùÝ, Öù Öõ±ù Éõ Öõ ZëõhëÜë çÎâÖë ÕëÜí åÀõ ÞèÙ.

Öù èäõ, ÖÜõ ½Hëäë ´EÈåù Àõ @Ýë ÕþÀëßÞë ZëõhëÜë_ @Ýë
ÕþÀëßÞí ZëÜÖë (±õÚíáíËí) Þí ÉwìßÝëÖ Èõ, Öù SÝù ìÕþÝ
ìäzë×a ìÜhëùÞí çõäëÜë_ Öõ ±_ÃõÞù ÇëËó ßÉ^ Àßí Ø´±õ...

q ÀëßìÀØaÞë Zëõhëù Ñ ÜõìÍÀá
±õìÚáíËí (ZëÜÖë) Ñ 1. Reasoning (ÖÀóåã@Ö), 2.
Cognitive (çÜÉåã@Ö), 3. Manual Dexterities (èVÖ
ÀúåSÝ)

q ÀëßìÀØaÞë Zëõhëù Ñ ±õãLÉìÞÝßÙÃ
±õìÚáíËí (ZëÜÖë) Ñ 1.
M e c h a n i c a l

Comprehension (Ýë_ìhëÀ
±×ý ÚùÔ), 2. Reasoning
(ÖÀóåã@Ö), 3. Aesthetic
Intelligence (çúîØÝëýIÜÀ
Úðì©)

q ÀëßìÀØaÞë Zëõhëù Ñ á÷ë
±õìÚáíËí (ZëÜÖë) Ñ 1. Reasoning (ÖÀóåã@Ö), 2.
Verbal (åëãOØÀ), 3. Social (çëÜëìÉÀÖë)

q ÀëßìÀØaÞë Zëõhëù Ñ ÜõÞõÉÜõLË
±õìÚáíËí (ZëÜÖë) Ñ 1. Cognitive (çÜÉåã@Ö), 2.
Reasoning (ÖÀóåã@Ö), 3. Verbal (åëãOØÀ)

q ÀëßìÀØaÞë Zëõhëù Ñ ÀQMÝñËß çëÝLç
±õìÚáíËí (ZëÜÖë) Ñ 1. Creativity (çÉýÞëIÜÀÖë),
2. Perceptual (ÕþIÝZëíÀßHë), 3. Numerical Memory

(±_À-ÝëØåã@Ö)

±ëÜ, Öù ÀëßìÀØaÞë ØßõÀ ZëõhëùÜë_ É\Øë É\Øë ÕþÀëßÞí
áÃÛÃ ÖÜëÜ ±õÚíáíËí (ZëÜÖë)Þí ±ùÈëäkëë ±_åõ ÉwìßÝëÖ
ßèõ É Èõ, ±ëÜ ÈÖë_Ýõ Éõ Öõ ÀëßìÀØaÞë ZëõhëÜë_ ÜðAÝIäõ À´
ÕþÀëßÞí ZëÜÖë/±õÚíáíËíÞí ÉwìßÝëÖ ßèõ Èõ, ÖõÞõ ±ëÔëßõ
µÕßù@Ö ÇëËó ÖöÝëß ÀßäëÜë_ ±ëäõá Èõ. èäõ É\Øë É\Øë ÕþÀëßÞë
ÀëßìÀØaÞë ZëõhëùÜë_ çëÜëLÝÕHëõ Éwßí ZëÜÖëÞí ìäÃÖõ ÇÇëý
Àßí±õ.

1. Reasoning (ÖÀóåã@Ö) Ñ ±èÙ VÕÔë ý IÜÀ
ÕìßZëë±ùÜë_ ÕñÈäëÜë_ ±ëäÖí ±ÞðÜëÞ ÀçùËí ÜðAÝ Èõ Àõ ÉõÜë_
±áÃ-±áÃ ìäÔëÞù ±ëÕäëÜë_ ±ëäõáë èùÝ Èõ. ±ëäë ìäÔëÞù
Õß×í ÀõLÍíÍõË±õ ÖÀó ØùÍëäíÞõ ±ÞðÜëÞù ÀßäëÞë ßèõ Èõ. ÉõÜ Àõ
ÕþIÝõÀ 100 TÝã@Ö±ù çßõßëå 25 äæýÞí ªÜß×í ÀÜëääëÞð_
åw Àßõ Èõ. ÉõÜë_×í 60 TÝã@Ö±ù ÞùÀßí 25 TÝã@Ö±ù TÝäçëÝ
±Þõ ÚëÀíÞí 15 TÝã@Ö±ù Ô_Ôù Àßõ Èõ. IÝëßÚëØ 40 äæýÞí
çßõßëå ªÜßõ 15 TÝã@Ö±ù áÂÕÖí ÚÞí ½Ý Èõ. ÉõÜë_×í 10
TÝã@Ö±ù 50 äæõý ÀßùÍÕìÖ ÚÞõÈõ. 65 äæýÞí çßõßëå ªÜßõ
25 TÝã@Ö±ùÞõ ÕùÖëÞë ç_ÖëÞùÞí ±ë°ìäÀë µÕß ±ëÔëß ßëÂäù
ÕÍõ Èõ... äÃõßõ Éõäë ìäÔëÞùÞõ ±ëÔëßõ ÖÀó ØùÍëääëÞù ßèõ Èõ.
ÖÀóåã@ÖÜë_ åëãOØÀ ÖÀó (verbal reasoning) Üë_ ½õÍÀëÜëÞë
åOØÞõ ±ëÔëßõ ±ÞðwÕ åOØ ±LÝ ½õÍÀëÜë_×í åùÔäëÞù ßèõ Èõ.
FÝëßõ ±ÜñÖý ÖÀó (Abstract reasoning) Üë_ ±ëÀòìÖÞí
èëßÜëâëÜë_ ±ëÃëÜí ±ëÀòìÖ À´ ±ëäåõ Öõ åùÔäëÞð_ ßèõ Èõ.

ÀëßìÀØa ÜëËõ Éwßí ZëÜÖë±ù Ñ 1

ßëÉõLÄ µÕëKÝëÝ

���� ÞõåÞá ´ãLVËËuñË ±ùÎ ËuðÚß@Ýðáùçíç ±õLÍ
ßõçíÕíßõËßí ìÍçí{ Ñ Þäí ìØSèí
ÉBÝëÞð_ ÞëÜ Ñ (Üëhë åëßíìßÀ ÂùÍÂë_ÕHë ÔßëäÞëß ÜëËõ)
VËëÎ Þçý, èùãVÕËá ÜSËí ËëVÀÙÃ VËëÎ
ÉBÝëÞí ç_AÝë Ñ 6
±ß° VäíÀëßäëÞí ÈõSáí ÖëßíÂ Ñ 10-3-2016
äõÚ çë´Ë Ñ www.nitrid.nic.in

���� çí±õç±ë´±ëß- ´ãLVËËuñË ±ùÎ ìèÜëáíÝÞ
ÚëÝùßíçùçý ËõÀÞùáù° Ñ ÕëáÜÕðß (ìèÜëÇá ÕþØõå)
ÉBÝëÞð_ ÞëÜ Ñ ìçìÞÝß çëÝìLËVË, çëÝãLËVË, ËõÀÞíÀá
±ëìçVËLË
ÉBÝëÞí ç_AÝë Ñ 10
±ß° VäíÀëßäëÞí ÈõSáí ÖëßíÂ Ñ 30-3-2016
äõÚ çë´Ë Ñ www.ihbt.res.in

���� ÞõåÞá ±õSÝðìÜìÞÝÜ ÀoÕÞí ìá. Ñ ÛðäÞõrß
ÉBÝëÞð_ ÞëÜ Ñ ÍõMÝðËí ÜõÞõÉß / ÜõÞõÉß / ±ëìçVËLË ÉÞßá
ÜõÞõÉß (±õÇ±ëßÍí ±õLÍ ±õÍìÜìÞVËÿõåÞ), É\ìÞÝß ÜõÞõÉß
/±ëìçVËLË ÜõÞõÉß (ßëWËÿ Ûëæë), ÍõMÝðËí ÜõÞõÉß / ÜõÞõÉß
/ ìçìÞÝß ÜõõÞõÉß / ±ëìçVËLË ÉÞßá ÜõÞõÉß (ÕãOáÀ
ßíáõåÞ ±õLÍ ÀùÕùýßõË ÀQÝðìÞÀõåÞ, áë÷, ìÎÞëLç, ÀùÕùýßõË
çùåíÝá ßíVÕùLçíÚíáíËí, ÜëÀõýËÙÃ, ìçVËÜ, Üë´ÞÙÃ,
Üë´ÞíÃ ÜåíÞßí, °±ùáù°, ÀõìÜÀá, ÜõìÍÀá çìäýç)
ÉBÝëÞí ç_AÝë Ñ 47
±ùÞáë´Þ ±ß°Þí ÈõSáí ÖëßíÂ Ñ 5-3-2016
äõÚ çë´Ë Ñ www.nalcoindia.com

���� ÀõãLÄÝ ìèLØí ç_V×ëÞ Ñ ±ëÃþë
ÉBÝëÞð_ ÞëÜ Ñ ÕþùÎõçß (ìèLØí), ±õçùçí±õË ÕþùÎõçß
(ìáBäÙVËíÀ, ±õFÝðÀõåÞ ìèLØí), É\ìÞÝß VËõÞùÃþëÎß, áù±ß
ìÍìä{Þ ÀáëÀó, áëÝÚþõßí ÀáëÀó,
ÉBÝëÞí ç_AÝë Ñ 27
±ùÞáë´Þ ±ß°Þí ÈõSáí ÖëßíÂ Ñ 31-3-2016
äõÚ çë´Ë Ñ www.ahsindia.org

���� ´ãLÍÝÞ ÜõßíËë´Ü ÝðìÞäìçýËí Ñ Çõøëë´
ÉBÝëÞð_ ÞëÜ Ñ áëÝÚþõßí ±ëìçVËLË (ÃþðÕ-Úí)
ÉBÝëÞí ç_AÝë Ñ 10
±ß° VäíÀëßäëÞí ÈõSáí ÖëßíÂ Ñ 22-3-2016
äõÚ çë´Ë Ñ www.imu.edu.in

���� ÃëÍóÞ ßíÇ åíÕìÚSÍçý ±õLÍ ±õãLÉìÞÝçý áí. Ñ
ÀùáÀkëë
ÉBÝëÞð_ ÞëÜ Ñ ÉÞßá ÜõÞõÉß, ÍõMÝðËí ÉÞßá ÜõÞõÉß,
ìçìÞÝß ÜõÞõÉß, ÜõÞõÉß (ËõÀìÞÀá, ±õÇ±ëß, çí@ÝðßíËí,
±õãLÉìÞÝßÙÃ, Íë÷À, ìÎÞëLç, ÀùÕùýßõË @ùQÝðìÞÀõåÞ)
ÉBÝëÞí ç_AÝë Ñ 11
±ùÞáë´Þ ±ß°Þí ÈõSáí ÖëßíÂ Ñ 8-3-2016
äõÚ çë´Ë Ñ www.grse.nic.in

���� 14 ìÎSÍ ±õìÞÜõåÞ ÍíÕùËó Þëß_Ãí ìÜáíËßí VËõåÞ
ÉBÝëÞð_ ÞëÜ Ñ ËÿõÍçÜõÞ ÜõË, ±õÜËí±õç, ÎëÝßÜõÞ,
±õáÍíçí, ÜËíßíÝSç ±ëìçVËLË,
ÉBÝëÞí ç_AÝë Ñ 128
±ß° VäíÀëßäëÞí ÈõSáí ÖëßíÂ Ñ 10-3-2016
äõÚ çë´Ë Ñ www.indianarmy.nic.in

���� ìÍÕëËóÜõLË ±ùÎ ±õËùÜíÀ ±õÞ°ý, ´ãLØßëÃë_Ôí çõLËß
Îùß ±õËùÜíÀ ìßçÇý Ñ ÀáÕyÜ
ÉBÝëÞð_ ÞëÜ Ñ  ËõÀìÞìåÝÞ-çí (ÍÿëNËçÜõÞ - ìçìäá),
ÀìÍÝë, äõSÍß, Õṍ LËß, ÍÿëNËçÜõÞ - ìÜÀõìÞÀá, ÀQMÝñËß
±ùÕßõËß ±õLÍ ÕþùÃþëÜÙÃ ±ëìçVËLË, Báëç Oáùäß, Úù´áß
±õËõLÍLË) VËë´ÕõLÍßÙ Ëÿõ³Þí ÀõËõÃßí-2 (´áõ@ËÿíåíÝÞ,
ßõãÁÉßõåÞ ±õLÍ ±õçí ìÜÀõÞíÀ, ´LVË<ÜõLË ìÜÀõÞíÀ,
´áõ@ËÿùìÞ@ç ìÜÀõÞíÀ, ÎíËß, Üíáßë´Ë ÎíËß, ÜåíÞíVË,
ËÞýß, ìÜÀõÞíÀá ÜåíÞ Ë<Sç Üṍ LËõÞLç, ÚëÝùáù°, MáëLË
±ùÕßõËß, áõÚùßõËßí ±ëìçVËLË)
ÉBÝëÞí ç_AÝë Ñ 219
±ùÞáë´Þ ±ß°Þí ÈõSáí ÖëßíÂ Ñ 18-3-2016
äõÚ çë´Ë Ñ www.igcar.gov.in

(±õQMáùÝÜõLË LÝñ{ Öë. 20-2-2016)

±LÝ ½èõßÂÚß

2. Mechanical Comprehension (Ý_hë ±×ýÚùÔ)
Ñ ±ë ÜëËõ Ôù.11 ÖõÜÉ 12Þë ìäzë×í±ù ÜëËõ ìÜÀõìÞÀá
±õçõQÚáí ËõVË, çëÔÞùÞí çßÂëÜHëí ÀçùËí (Tool Matching),
±õçõQÚáÙÃ ÖõÜÉ ìÍ±õçõQÚáÙÃ ËõVË µÕáOÔ Èõ. µÕßë_Ö Ý_hëùÞë
VÕõßÕëËûçýÞõ {ÍÕ×í ±õçõQÚáÙÃ Àßäë ÜëËõ Ý_hëùÞí ÃùÌäHëí
(ìäLÝëç / Layout), èë×ÕÃ ±Þõ ±ë_ÂùÞí ç_äëìØÖë (Hand-
Feet & Eye Co-ordination) äÃõßõÞù çÜëäõå ×ëÝ Èõ.

3. Aesthetic Intelligence Test (çúîØÝëýIÜÀ Úðì©
ÀçùËí) Ñ ±õãLÉìÞÝßÙÃ, ±ëìÀóËõÀÇß, Õṍ LËÙÃ, ÎõåÞ, ìÍ{ë´Þ,
VÀSÕÇß Éõäë ÀëßìÀØaÞë ZëõhëùÜë_ Õþäõå Üõâääë ́ EÈ^Àù±õ ßöìÂÀ
Àâë (Graphic Ability)  äÔëßäí É ÕÍõ. ±ë ÜëËõ ±ë ÀçùËíÞí
ÞíÇõ ÜðÉÚÞí ÀõËáíÀ ÕõËë ÀçùËí±ùÞù ÕHë çèëßù áõäù ÕÍõ.

Àïâë ìÞHëýÝ åã@Ö (Art Judgement) Ñ ±èÙ ±õÀ çßÂë
ìÇhëùÞë ½õÍÀë ±ëÕäëÜë_ ±ëäõáë èùÝ Èõ. ØßõÀ ËõVËÜë_ ±ëåßõ
50 ½õÍÀë ½õäë Üâõ Èõ. ØßõÀ ½õÍÀëÜë_ ±õÀ ìÇhë Éõ Öõ ìÇhëÀëßõ
Øùßõáð_ ±çá (Original) èùÝ Èõ, FÝëßõ ÚíÉ\_ ìÇhë ÖõÞë ±ëÔëßõ
±ëÚõèñÚ ÖöÝëß Àßõáð_ èùÝ Èõ. èäõ Ú_Þõ ìÇhëùÞë ß_Ã, ßõÂë±ùÞë
±çá äâë_À äÃõßõÞë Õß×í ±çá ìÇhë åùÔäëÞð_ ßèõ Èõ.

ÕþIÝZëíÀßHë (Perceptual) Ñ µÕßù@ÖÞí ÕõËë ÀçùËíÞë
ÕþÜëHëÜë_ ±ë ÀçùËí ÀÌíÞ Èõ. ±èÙ Àù´ ½HëíÖë ìÇhëÀëß/
ÀáëÀëßÞí ÀòìÖ±ùÞð_ ìÞßíZëHë ÀßíÞõ ÖõÞë 90 Àõ 180 ìØäç
ÚëØ ÖõÞð_ ÕþIÝZëíÀßHë ÀßäëÞð_ ßèõ Èõ.

çÉýÞëIÜÀ ÀSÕÞë (Creative Imagination) Ñ ±èÙ
Éõ Öõ ìäzë×aÞõ ±ë ËõVË ØßìÜÝëÞ É\Øí É\Øí ßõÂë±ù, ±ëÀëßù
±ëÕäëÜë_ ±ëäõ Èõ. IÝëßÚëØ ìäzë×a±õ ÖõÞù µÕÝùÃ ÀßíÞõ
ìÇhë Àõ ìÍ{ë´Þ ÖöÝëß ÀßäëÞí ßèõ Èõ  Öõ É ÕþÜëHëõ Time

Discrimination Test Üë_ ìäzë×aÞõ ±ÜðÀ ìÍ{ë´Þ Àõ ìÇhë
±ÜðÀ ìÜÞíËù çðÔí ÚÖëääëÜë_ ±ëäõ Èõ ±Þõ IÝëßÚëØ ìäzë×a±õ
Öõ ÝëØ ßëÂíÞõ ½õÝë ìäÞë ìÇhë ØùßäëÞð_ ßèõ Èõ.

åã@Ö ±Þõ Â_Ö (Energy & Perseverance) Ñ ±èÙ
ìäzë×a Éõ Öõ Àáë (Çëèõ Öõ ìÇhëÀáë
èùÝ Àõ ±LÝ) ÕëÈâ çÖÖ ±õÀ Ôëv_
ÀëÝý Àßí åÀõ Öõ ÜëËõ ÔíßÉ ÞèÙ
ÃðÜëääëÞí ÀçùËí ÀßäëÜë_ ±ëäõ Èõ.

èVÖ ÀúåSÝ (Manual skill)
Ñ  ±ëÕ ±õãLÉìÞÝß Àõ ±ëìÀóËõÀ ÚÞäë Üë_ÃÖë èùÝ ±Þõ ÜëÕÕ|íÞë
µÕÝùÃ äÃß çíÔí ÖõÜÉ ±ëÍí áíËí Øùßí Þ åÀù Öù ÖÜëßëÜë_
Öõ ÜëËõÞí ZëÜÖë Þ×í, Öõäð_ ÎìáÖ ×ëÝ Âv_ Þõ ? Öõ É ÕþÜëHëõ
ÀùHëÜëÕÀÞë µÕÝùÃ äÃß ±ÜðÀ ±_åÞë ÂñHëë Øùßäë äÃõßõÞù
çÜëäõå ±ë ÕþÀëßÞí ÀçùËí±ùÜë_ ×ëÝ Èõ.

TÝã@ÖIä ÀçùËí (Personality Test) Ñ ±ë ÜëËõ ±ç_AÝ
ÕþÀëßÞí ÀçùËí±ù µÕáOÔ Èõ. ±Ãëµ Õþ‘ëäáí ÖõÜÉ wÚw/
ÕþIÝZë ÜðáëÀëÖ Õ©ìÖ±ùÞù µÕÝùÃ ÀßäëÜë_ ±ëäÖù. TAT
(Thematic Apperception Test) Üë_ µÜõØäëßÞõ ÀõËáëÀ
VËëLÍóÍë´{Í (ÕþÜëìHëÖ) Àßõáë ìÇhë ±ëÕäëÜë_ ±ëäõ Èõ, ±Þõ
ÖõÞë ±ëÔëßõ VËùßí ÚÞëääëÞð_ ÀèõäëÜë_ ±ëäõ Èõ.

µÜõØäëßÞí VËùßíÞõ ±ëÔëßõ, ÖõÞð_ TÝã@ÖIä ½Hëí åÀëÝ
Èõ. ±_ÖýÜðÂí (Introvert) ÖõÜÉ ÚìèóÜðÂí (Extrovert) ÕþÀëßÞð_
TÝã@ÖIä ÂñÚ É çëÜëLÝ ÃHëäëÜë_ ±ëäõ Èõ. FÝëßõ TÝäèëìßÀ
(Practical) TÝã@ÖIä ÔßëäÞëßë±ùÞõ ÜëÀõýËÙÃ ÕþÀëßÞð_ ÀëßìÀØaÞð_
Zëõhë äÔð ÜëÎÀ ±ëäõ Èõ. çú_ØÝëýIÜÀ (Aesthetic) ÃðHëù ÔßëäÖí
TÝã@Ö ØßõÀ ÀëÝýÞõ ìÇäËÕñäýÀ ÀßÖí èùäë×í Öõ±ù ÜëËõ ìÍ{ë´ÞÙÃ,
±ëìÀóËõÀÇß, Àáë, çëìèIÝ, çÉýÞëIÜÀ áõÂÞ Éõäë ÀëßìÀØaÞë
Zëõhëù äÔð µÕÝùÃí çëìÚÖ ×ëÝ Èõ.

Behavioural Test (äÖýc_À ÀçùËí) Ñ ÜëõËë ÀùÕùýßõË
èëµçÜë_ µEÇ èùtë±ù Õß ÀëÜ Àßäë ´EÈ^Àù ÜëËõ ±ë ËõVË
µÕÝùÃí çëìÚÖ ×ëÝ Èõ Àõ ÉõÜë_ µÜõØäëß TÝã@Ö Âëáí çùÎë
Õß À´ ßíÖõ Úõçõ Èõ, èùËá/ßõVËùßLËÜë_ ìÞQÞ ÀëÜØëß çë×õ
ËõÚá åõß Àßõ Èõ, ìä½ÖíÝ TÝã@Ö çë×õ À´ ßíÖõ äëÖ Àßõ Èõ,
äÃõßõ äÖýc_ÀùÞð_ ìÞßíZëHë ÀßäëÜë_ ±ëäõ Èõ.

±ëÃëÜí áõÂÜë_ ±LÝ ÀõËáíÀ ÀçùËí±ùÞí ÇÇëý ÀßíÞõ
±õìÚáíËí (ZëÜÖë) À´ ßíÖõ äÔëßí åÀëÝ ÖõÞí ÇÇëý Àßíåð_.

ßùÉÃëßí T-20 Ñ
É\Øí É\Øí ±õìÚáíËí ËõVË (ZëÜÖë ÀçùËí)Þë ±PÝëç ÚëØ

µFÉäâ ÀëßìÀØa ´EÈ^Àù ÜëËõ ±ëäë É ÕþÀëßÞí ËõVËÜë_×í ±õÀ
åëãOØÀ ... ÀçùËíÞù Õþ‘...

åõÜë_ äÔð ÞðÀåëÞ Èõ ?
- ÚùáäëÞë çÜÝõ Þ ÚùáäëÜë_ ?

- Þ ÚùáäëÞë çÜÝõ ÚùáäëÜë_  ?
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Recruitment of

E&lì Petrochemicals and Gas Sourcing Professionals in Mid-Level

Indian0il is a transnational energy major and the highest ranked Indian Company in Fortune's

prestigious 'Global 500' listing. It is the largest commercial enterprise in India with a turnover of over

Rs. 4.50 lakh crore for year 2014-15. With a Vision to be the 'Energy of India'. Indian Oil is making

rapid strides in new areas of business like Exploration & Production (E&P), Petrochemicals and Gas

Sourcing.

Indian Oil is offering a rare opportunity to experienced professionals from Exploration & Production

(E&P). Petrochemicals and Gas Sourcing to join the Corporation in Mid-Level.

EXPLORATION & PRODUCTION                PETROCHEMICALS                                            GAS

Geologist Sr. Manager  - 2 Technical services Dy. Manager - 2 Gas Manager   - 2

Geophysicist Sr. Manager - 1 (Polymer) Sourcing

Drilling Engineer Sr. Manager -1 Product Application and Manager - 2

Reservoir Engineer Sr. Manager -1 Development Centre

Petro-Physicist Sr. Manager -1 (PADC)

Age : Maximum 42 years for Senior Managers, 39 years for Managers and 36 years for Deputy

Managers.

Experience : Minimum 14 years for Senior Managers. 10 years for Managers and 8 years for Deputy

Managers in relevant areas.

The detailed advertisement is available on our website www.iocl.com. Candidates may log on to our

website for details

regarding prescribed educational qualification, age, eligibility criteria, detailed application procedure,

etc. Candidates are required to apply ONLINE using the link available at www.iocl.com by 23

March, 2016.

ÜëÞ. ÜðAÝÜ_hëílí ìåWÝT²ìkë ÝùÉÞë
ÃðÉßëÖ ßëFÝÜë_ ±ëäõáí åëâë±ùÜë_×í ÜëLÝ ÚùÍóÞí

ÔùßHë-12 ìäiëëÞÕþäëè/çëÜëLÝ ÕþäëèÞí ÕßíZëë Õëç
×Ýõáë ÖõÉVäí ±Þõ ÉwìßÝëÖÜ_Ø ±õäë ìäzë×a±ùÞõ
VÞëÖÀ ±PÝëç¿Ü ÜëËõ åöZëìHëÀ äæý-2014-15Üë_ ÜëÞ.
ÜðAÝÜ_hëílí ìåWÝT²ìÖ ÝùÉÞë ±LäÝõ ÕëhëÖë ÔßëäÖë
ìäzë×a±ùÞõ ìåWÝT²ìkë ±ëÕäëÜë_ ±ëäõá Èõ.

±ë ÝùÉÞë èõÌâ Éõ ìäzë×a±ùÞõ Õþ×Ü äæõý ìåWÝT²ìkë
Üâõá èùÝ Öõäë ìäzë×a±ù±õ ìåZëHë ìäÛëÃÞë Öë. 23-
7-2014Þë ÌßëäÞí ½õÃäë´ ÜðÉÚ Úí½ äæýÞí
ìåWÝT²ìkë (Renewal) Ü õâ ïääë ÜëË õ http://
scholarship.gujarat.gov.in/cmscholarships/ Õß
±ùÞáë´Þ ±ß° ÀßäëÞí ßèõåõ. ±ë ÜëËõ ßëFÝÛßÜë_
èõSÕ çõLËßù åw ÀßäëÜë_ ±ëäõá Èõ Ö×ë ÝùÉÞë ç_Ú_ìÔÖ
ÖÜëÜ ìäÃÖù µ@Ö äõÚçë´Ë Õß µÕáOÔ Èõ. ±ùÞáë´Þ
±ß° ÀßäëÞí çÜÝ ÜÝëýØë äÔëßíÞõ Öë. 31-3-2016
çðÔí ÀßäëÜë_ ±ëäõ Èõ.

çí´±ù, Àõçí°

URANIUM CORPORATION OF INDIA LIMITED

IA Govemment of India Enterprises)

PO:Jaduguda Mines, Distt.:Singhbhum (East), Jharkhanri-837107

Phone No. 0657-2730058, website www.ucil.gov.in, Email : cs@ucil.gov.in

ADVERTISEMENT NO. 01/2016
Uranium Corporation of India Limited (UCIL), a Public Sector Enterprise under the administrative

control of the Department of Atomic Energy having its headquarter and registered office at Jaduguda

Mines P.O., District East Singhbhum. Jharkhand. Company is engaged in mining & processing of

uranium ore and following IDA pattern of pay scales revised w.e.f. 01.01.2007.

UCIL invites applications from Indian citizens for the following posts required for its existing units in

Jharkhand. Andhra Pradesh and upcoming projects in India.

Please note that the applicants already submitted their applications for the following posts against

our Advertisement Nos.01/2015, 03/2015 and 04/2015 need not to apply again. Their applications

retained with us will be processed alongwith the applications to be received against the Advertisement

No.01/2016.

SI. No. of Upper age Period Scale of

No. Name of Post Post (s) limit as on of pay (Rs.)

28.03-2016 expenence

01 Dy. General Manager 01(UR) 48 years 18 years (36600-62000)-E6

02 Chief Supdt.(Elect.)/ 01 45 years/ 15 years/ (32900-58000)-E5

Superintendent(Elect.) (OBC) 40 years 12 years (29133-54500)-E4

(For UCIL Tommalapalle)

03 Addl. Controller 01-OBC

 of Stores (VH) 35 years 09  years (24900-50500)-E3

(backlog)

04 Dy.Supdt.(Mill) 01(UR) 30 years 06 years (20600-46500)-E2

05 Dy. Controller of 01(UR) 0 years 06 years (20600-46500)-E2

Stores & Purchase

06 Dy. Manager (Accounts) 01(OBC) 30 years 06 years (20533-46500)-E2

07 Assistant Manager 03 (UR-2. 30 years 02 years (16400-40500)-E1

(Medical Services) OBC-1)

08 Asstt Manager 01(SC) 30 years 02 years (16403-40500)-E1

09 Stostt.Controller of 01(ST) 30 years 02 years (16400-40500)-E1

10 Asstt. Supdt.(Industrial 01 (OBC) 30 years 02 years (16400-40500)-E1

Engineenng)

11 Security Officer 01(UR) 50 years 18 years (12600-32500)-E0

12 Diploma Trainee 01(UR) 30 years Nil Rs.23078/-p.m.

(Chemical) consolidated

13 Fire Officer (Purely on 01(UR) 35 years 02 years Rs.25000/- p.m.

contract basis initially for consolidated

01 year for UCIL TMPL)

Full text of this advertisement is available on our website www.ucil.gov.in. Last date of receiving of

applications is 28.03.2016.

ÉõáùÞë ´LVÕõ@Ëß
ÉÞßáÞí ÀÇõßí

ÃðÉßëÖ ßëFÝ, ÒÉõá ÛäÞÓ
çðÛëæìÚþÉ çÀóá Õëçõ, ±ÜØëäëØ-27

Éõá ÂëÖëÞí ìäìäÔ ËõÀìÞÀá ç_äÃýÞí ÞíÇõ ÉHëëäõá

Âëáí ÉBÝë±ù ßëFÝÞí É\Øí É\Øí Éõá ÀÇõßí ÂëÖõ 11

ÜëçÞë Àßëß ±ëÔëìßÖ Îí@ç ÕÃëß×í ÖtÞ èoÃëÜí ÔùßHëõ

Ûßäë ÜëËõ ìÞÝÖ Àßõá áëÝÀëÖ ÔßëäÖë µÜõØäëßù Õëçõ×í

±ß°±ù Ü_ÃëääëÜë_ ±ëäõ Èõ.

±.Þ_. ÉBÝëÞð_ ÞëÜ ÉBÝëÞí ç_AÝë

1 äHëëË ÜØØÞíå      07

2 çð×ëß ìåZëÀ      06

3 ìçìÞÝß Øß° ìåZëÀ (Õð)      03

4 É\ìÞÝß Øß° ìåZëÀ (Õð)      01

5 Øß° ìåZëÀ (Üìèáë)      02

6 áðÜ ÎíËß      01

7 ìÜVhëí      02

8 ÀoÕù{íËß      01

9 ÜåíÞÜõÞ      01

10 Úë´LÍß      02

11 ÚõÀßí ́ LVËÿ@Ëß      01

µÕß ÉHëëäõá ËõÀìÞÀá ç_äÃýÞí ÉBÝë±ù ÜëËõ

µÜõØäëßù ìÞÝÖ Àßõá áëÝÀëÖÞë ÔùßHëù, äõÖÞ, ±ÞðÛä,

±ß°Þù ÞÜñÞù ìäÃõßõÞí ½èõßëÖ Éõá ìäÛëÃÞí

äõÚçë´Ë www.prisons.gujarat.gov.in µÕß

Ò±äÞäð_Ó èõÌâ Öë. 22-2-2016 ×í Öë. 2-3-2016

çðÔí µÕáOÔ ×´ åÀåõ. ßç ÔßëäÖë µÜõØäëßù±õ ±ß°

ìÞÝÖ ÞÜñÞëÜë_ Öë. 15-3-2016 çðÔí ±hëõÞí ÀÇõßíÞõ

Üâí ßèõ Öõ ßíÖõ ß°VËß ÕùVË ±õ.Íí.×í ÜùÀáäëÞí ßèõåõ.

±ìÔÀ Õùáç ÜèëìÞØõýåÀ ±Þõ

ÉõáùÞë ´LVÕõ@Ëß ÉÞßá,

ÃðÉßëÖ ßëFÝ, ±ÜØëäëØ.



8 Öë. 2° ÜëÇý, 2016, ÃðÉßëÖ ßùÉÃëß çÜëÇëß

ÜðÄÀ, ÕþÀëåÀ, ÜëìáÀ Ñ ÜëìèÖí ÀìÜåÞß, ÃðÉßëÖ ßëFÝ, OáùÀ Þ_. 19/1, Íë ". °äßëÉ ÜèõÖë ÛäÞ, Ãë_ÔíÞÃß ¦ëßë ÕþÀëìåÖ, TÝäV×ëÕÀ, çßÀëßí ÜKÝV× ÜðÄHëëáÝ, Ãë_ÔíÞÃß ¦ëßë ÜðìÄÖ.

ÜèëÞÃß çõäë çØÞ
½èõßÂÚß ¿Üë_À Ñ 13/2015-16

ÕþÔëÞÜ_hëí ±ëäëç ÝùÉÞë ±_ÖÃýÖ èëµçÙÃ Îùß ±ùá
ÕþùÉõ@Ë ÜëËõ çíËí áõäá ËõÀÞíÀá çõá (CLTC) ÜëËõ ÞíÇõ
ÉHëëäõá ÉBÝë ÖtÞ èoÃëÜí ÜëìçÀ µEÇÀ Àßëß×í Ûßäë ÜëËõ
áëÝÀëÖ ÔßëäÖë µÜõØäëßù Õëçõ×í Öë. 9-3-2016 Þë ßùÉ
çë_ÉÞë 5.30 ÀáëÀ çðÔíÜë_ Üâõ Öõ ßíÖõ Î@Ö ±ùÞáë´Þ
±ß°±ù Ü_ÃëääëÜë_ ±ëäõ Èõ.

±ë ÜëËõ µÜõØäëßõ ìäÃÖäëß ÜëìèÖí ±.QÝð.Àù.Þí äõÚçë´Ë
ahmedabadcity.gov.in Õß recruitment link Õß×í Üõâäí Î@Ö
±ùÞáë´Þ ±ß° ÀßäëÞí ßèõåõ.
1. ç_äÃýÞð_ ÞëÜ Ñ Town planning specialist / Urban

Planner

ÉBÝëÞí ç_AÝë Ñ 01
áëÝÀëÖ Ñ

i. Post Graduate or graduate Degree in Urban
Planning or Regional Planning or Geography.

ii. Minimum of 3-5 years of work experience in urban
planning with experience of urban infrastructure
projects/affordable housing/slum development
projects.

iii. Experience of reform oriented project is desirable.

iv. Fluency in local language desirable.

2. ç_äÃýÞð_ ÞëÜ Ñ Housing Finance Specialist
ÉBÝëÞí ç_AÝë Ñ 01
áëÝÀëÖ Ñ

i. Post graduate or graduate degree in finance or
equivalent qualification from recognized university.

ii. 3-5 years of experience in housing finance or
banking or housing policy.

iii Experience in helping State/UT governments and
ULBs to examine and use a range of options for
financing housing projects.

iv. Experience in training ULB staff on municipal
finance, project finance and resource mobilization.

3. ç_äÃýÞð_ ÞëÜ Ñ Municipal / Civil Engineer
ÉBÝëÞí ç_AÝë Ñ 12
áëÝÀëÖ Ñ

i. Post graduate or graduate degree in Engineering
with specialization in public health engineering
or diploma in Engineering.

ii. At least 3 years of experience in procurement,
design and supervision of infrastructure works.

iii. Ability to assist ULBs to set standards and
procedures for ensuring quality and monitoring
compliances.

iv. Prior experience as municipal engineer will be
an added advantage.

v. Fluency in local language essential.

4. ç_äÃýÞð_ ÞëÜ Ñ PPP Specialist
ÉBÝëÞí ç_AÝë Ñ 01
áëÝÀëÖ Ñ

i. 3-5 yrs. Professional experience in developing
and managing projects on PPP mode.

ii. Experience in formulation of PPP projects
(including relevent concession agreements, due
diligence processes, value for money audits,
public secton comparator, etc.)

iii. Experience in project agreements, tender process,
detailed legal and contractual agreements, risk
management and contingent liability issues and
financial analysis of complex project proposals
with respect to PPP projects.

5. ç_äÃýÞð_ ÞëÜ Ñ MIS Specialist
ÉBÝëÞí ç_AÝë Ñ 01
áëÝÀëÖ Ñ

i. Post graduate / graduate / diploma in Computer
Science / Electronics or MCA / PGDCA.

ii. 3-5 years of work experience in government /
semi govt. / autonomous organizations / private
company of repute.

iii. Experience in software development and database
management.

iv. Fluency in local language essential.

äÝ ÜÝëýØë Ñ µ@Ö ±Þð. 1 ×í 5 ÜëËõ ÜèkëÜ 45 äæý
ÜëìçÀ µEÇÀ ÜèõÞÖëHëëÞí ßÀÜ Ñ

*For city level cells (cities with > than 10 Lakh
population

Maximum Rs. 70,000/- per expert per month for
post graduate degree holders.

 Maximum Rs. 50,000/- per expert per month for
bachelor degree holders.

Maximum Rs. 40,000/- per expert per month for
diploma holders.*

Remuneration should be commensurate with
qualification and experience and also as per

prevailing norms in State and Cities.

„wshkŒ økkiý Mkuðk ÃkMktËøke {tz¤, økktÄeLkøkh„wshkŒ økkiý Mkuðk ÃkMktËøke {tz¤, økktÄeLkøkh„wshkŒ økkiý Mkuðk ÃkMktËøke {tz¤, økktÄeLkøkh„wshkŒ økkiý Mkuðk ÃkMktËøke {tz¤, økktÄeLkøkh
yøkíÞLke ònuhkíkyøkíÞLke ònuhkíkyøkíÞLke ònuhkíkyøkíÞLke ònuhkík

økwshkík økkiý Mkuðk ÃkMktËøke {tz¤ økktÄeLkøkh îkhk huðLÞw ík÷kxe MktðøkoLke fw÷ 2480 søÞkyku MkeÄe ¼híkeÚke ¼hðk
ònuhkík ¢{ktf : 60/2015-16 MktçktÄ{kt 80 søÞkLkku ðÄkhku Úkíkk nðu fw÷ 2560 ¾k÷e søÞkyku Lke[u {wsçk fuxuøkheðkEÍ
¼hðkÃkkºk ÚkkÞ Au. suLke MktçktrÄík W{uËðkhkuyu LkkUÄ ÷uðe.

{nuMkw÷ rð¼køkLkk rLkÞtºký nuX¤Lke f÷uõxh f[uheyku ¾kíkuLke {nuMkw÷e ík÷kxe Mktðøko ðøko-3 Lke fuxuøkheðkh ¾k÷e søÞkykuLke
rðøkíkku :
fw÷      rçkLk yLkk{ík   Mkk{kSf  yLku       yLkwMkwr[ík     yLkwMkwr[ík fw÷ søÞk Ãkife

   þiûkrýf heíku           òrík       sLkòrík {kS þk.¾ku.¾k.

   ÃkAkík ðøko MkirLkf

fw÷

Mkk{kLÞ {rn÷k Mkk{kLÞ {rn÷k Mkk{kLÞ {rn÷k Mkk{kLÞ {rn÷k þk.¾ku. ytÄíð ©ðý n÷Lk

¾kt. fw÷ ykuAe Lke [÷LkLke
ÿrü ¾k{e rðf÷ktøk

ðk¤k íkk/{øks
Lkk ÷fðk

2560 959 473 435 214 113 55 208 103 256 77 26 26 25

ònuhkík ¢{ktf : 60/2015-16 Lke yLÞ ík{k{ çkkçkíkku ÞÚkkðíkT hnu Au.

ÃðÉßëÖ ±ëìØ½ìÖ ìäÀëç ÀùÕùýßõåÞ
ìÚßçë Üð_Íë ÛäÞ, ÛùîÝÖìâÝõ, çõ@Ëß-10-±õ, Ãë_ÔíÞÃß-382010.
ÎùÞ Ñ (±ù) 079-23256843, 23253891, 23253887

ÃðÉßëÖ ±ëìØ½ìÖ ìäÀëç ÀùÕùýßõåÞ ±õ ÃðÉßëÖ ±ëìØ½ìÖ ìäÀëç ÀùÕùýßõåÞ ±ìÔìÞÝÜ-ÃðÉßëÖ ±õ@Ë Þ_. (5)
1972 èõÌâ ßÇëÝõá ÃðÉßëÖ çßÀëßÞð_ ±õÀ äöÔëìÞÀ çõäë ÀùÕùýßõåÞ Èõ. ÃðÉßëÖ ßëFÝÜë_ äçÖë ±ëìØ½ìÖÞë ´çÜùÞë
çëÜë°À ±Þõ ±ëì×ýÀ ìäÀëçÞð_ ÀëÝý ÀùÕùýõßõåÞ ¦ëßë ÀßäëÜë_ ±ëäõ Èõ. ÉõÞë ±Þðç_ÔëÞõ ÀùÕùýßõåÞ ¦ëßë É\Øë É\Øë èõÖð±ù/
ÕþT²ìkë±ù ÜëËõ É\Øí É\Øí ÝùÉÞë èõÌâ áùÞ ±ëÕäëÞ_ð_ ÀëÝý Àßõ Èõ. ÉõÞë ÛëÃwÕõ ÀùÕùýßõåÞ ÞíÇõ ÉHëëäõá É\Øí É\Øí ÉBÝë±ù
ÜëËõ ÞíÇõÞí ìäÃÖõ ±ß° Ü_ÃëääëÜë_ ±ëäõ Èõ. çØßèð ÉBÝë±ù çßÀëßlíÞí åßÖù ±Þõ Úùáí±ù ±Þðçëß Àßëß ±ëÔëìßÖ
ÛßäëÞí Èõ.

¿Ü ÉBÝëÞð_ ÞëÜ ÉBÝëÞí ç_AÝë Õõ ÚõLÍ ±Þõ ÃþõÍ Õõ ±ß°±ù ÀùHë Àßí åÀåõ.
1 ÜõÞõÉß äÃý-1 1 w. 15600-39100 äÃý-1Þë ±ìÔÀëßí Àõ Éõ±ù ßëFÝ

çßÀëßÞí ÀÇõßíÜë_×í çëÜõ Øåëýäõá
ÀùáÜ-4Üë_ ìÞT²Ö ×Ýõá èùÝ ßõäLÝð,
±õÀëµLËç Àõ çèÀëß ìäÛëÃÞë
±ìÔÀëßíÞõ ±ÃþÖë ±ëÕäëÜë_ ±ëäåõ.

2 ÍõMÝðËß ÜõÞõÉß 3 w. 9300-34800 äÃý-2Þë ±ìÔÀëßí Àõ Éõ±ù ßëFÝ
äÃý-2 ÃþõÍ Õõ 4600 çßÀëßÞí ÀÇõßíÜë_×í çëÜõ Øåëýäõá

ÀùáÜ-4Üë_ ìÞT²Ö ×Ýõá èùÝ ßõäLÝð,
±õÀëµLËç Àõ çèÀëß ìäÛëÃÞë
±ìÔÀëßíÞõ ±ÃþÖë ±ëÕäëÜë_ ±ëäåõ.

3 ìçìÞÝß ±ëìç. 8 w. 9300-34800 äÃý-3Þë ±ìÔÀëßí Àõ Éõ±ù ßëFÝ
äÃý-3 ÃþõÍ Õõ 4200 çßÀëßÞí ÀÇõßíÜë_×í çëÜõ Øåëýäõá

ÀùáÜ-4Üë_ ìÞT²Ö ×Ýõá èùÝ.

4 ±ëçí. ÜõÞõÉß 6 w. 9300-34800 äÃý-3Þë ±ìÔÀëßí Àõ Éõ±ù ßëFÝ
äÃý-3 ÃþõÍ Õõ 4200 çßÀëßÞí ÀÇõßíÜë_×í çëÜõ Øåëýäõá

ÀùáÜ-4Üë_ ìÞT²Ö ×Ýõá èùÝ.

5 É\ìÞ. ±ëìç. 4 w. 5200-20200 äÃý-3Þë ±ìÔÀëßí Àõ Éõ±ù ßëFÝ
äÃý-3 ÃþõÍ Õõ 2400 çßÀëßÞí ÀÇõßíÜë_×í çëÜõ Øåëýäõá

ÀùáÜ-4Üë_ ìÞT²Ö ×Ýõá èùÝ.

ìÞÝÖ Àßõá ÞÜðÞëÜë_ ç_ÕñHëý Ûßõá ìäÃÖù çë×õÞí ±ß°±ù ÀëÝýÕëáÀ ìÞÝëÜÀlí ÃðÉßëÖ ±ëìØ½ìÖ ìäÀëç ÀùÕùýßõåÞ,
ìÚßçëÜð_Íë ÛäÞ, çõ@Ëß-10-±õ Ãë_ÔíÞÃß ÂëÖõ wÚwÜë_ ±Ãß ËÕëá ¦ëßë Öë. 31-3-2016 çðÔíÜë_ çë_ÉÞë 6 ÀáëÀ
Õèõáë ßÉ^ ÀßäëÞí ßèõåõ.

ìÞÝÖ Àßõá ±ß° ÎùÜý Ö×ë åßÖù ±Þõ Úùáí±ù ÀùÕùýßõåÞÞí äõÚçë´Ë www.adijatinigam.gujarat.gov.in

µÕß×í ÍëµÞáùÍ Àßí åÀëåõ. ±Ãß wÚw ±×äë ËÕëá ¦ëßë ÍõMÝðËí ÜõÞõÉß (äèíäË) ÃðÉßëÖ ±ëìØ½ìÖ ìäÀëç ÀùÕùýßõåÞ,
ìÚßçëÜð_Íë ÛäÞ, çõ@Ëß-10-±õ, Ãë_ÔíÞÃß Õëçõ×í Üõâäí åÀëåõ.

½èõßëÖ èõÌâÞí µÕßù@Ö ÉBÝë±ù Ûßäë Àõ Àù´ÕHë ÀëßHëçß Þ ÛßäëÞí ±ëÂßí çkëë ÀùÕùýßõåÞÞí ßèõåõ.

Üâõá ±ß°±ùÞí ÇÀëçHëí ÀßäëÜë_ ±ëäåõ ±Þõ çßÀëßlíÞí Ü_É\ßí ÜYÝõ×í ÉBÝë±ù ÛßäëÞí ±ëÃâÞí ÀëÝýäëèí
ÀßäëÜë_ ±ëäåõ.

ÀëÝýÕëáÀ ìÞÝëÜÀ,

ÃðÉßëÖ ±ëìØ½ìÖ ìäÀëç ÀùÕùýßõåÞ, Ãë_ÔíÞÃß




